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This study is an attempt to show the nrofessional, social,
and economic status of the city superintendent
of schools in
Kentucky.
For thc suggestion of my subject I am indebted to my major
professor, Dr. Bert A. Smith, of the Education Department of the
;lectern Kentucky state Teachers ;ollege; he has also ably supervised the study from its initial stages.
I wish to express my sincere gratitude to the city superintendents of Kentucky, as a group, for the splendid manner in
which they have cooperated by supplying the desired information.
grateful acknowledgnents are due to State Superintendent of
ublic Instruction James H. Richmond for his help in securing
the cooperation of the :11-cerintendents of the state.
I am also grateful to my minor professor, Dr. Gordon Jilson,
Head of the English Department of the ;iestern ;.entucky State
Teachers College, for his Careful criticism of the manuscript
and t(; Dr. Lee F. Jones, Head of the Education Department of the
Western Kentucky State Teachers College, for his interest and
helpful suggestions.
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CH.:1it I
II:TACDUCTIC
The city superintendents of schools
in Kentucky are a
grou of educational leaders about whom
practically nothing has
been written and concerning whom there
is very little available
information.
It is the aim of this study to present
some of the leading
facts regarding the present status of the
city superintendents
of schools in Kentucky. It is the
hope of the writer that
these data may furnish a basis for plan
s and procedures that
will result in more efficient administ
ration of the public
schools of the state and will bring into
the suberintendency a
greater number of more scholarly,
better trained, and more
capable men and women, to the end that
it may be a real
profession, a vocation in which adeq
uate, specialized knowledge
may be rationally, skilfully, and ethi
cally applied.
It is the purpose of this first chap
ter to treat briefly
the following topics:
1.

Statement of problem

G.

Scope of study

3.

Source of data

4.

lethod of treatment

5.

Previous studies of a similar nature

State::ent of problen.--The protleia is
four-fold:
1.

To determine the status of hentucky city
school

f:.
.7r1ntendents with reference to professi
onal trair:ing,

2
educational experience, and
tenure.
2.

To determine the facts
regarding the financial
compensation and economic sta
tus of Kentucky city school
superintendents.
3.

To determine the social
and professional status as
shown by the activities in whi
ch the superintendents engage
.
4. To determine the status
of the city superintendents
with reference to powers and
duties.
Scope of the study.--This stu
dy, as originally planned,
was to include a discussion of
the status of the superintendent
of schools in the sixty-three
cities of the first four classe
s
in Kentucky. Since the superi
ntendents in two cities failed
to
return their check lists, it
has been necessary to limit the
study to sixty-one cities. Thi
s, however, does not affect the
value of the study, as a much
higher percentage of returns vas
received than is usually receiv
ed from a questionnaire or check
list. For example, the Resear
ch Committee of the Kentucky
Education Association in its 192
8-1929 study of the county
superintendentsI received only
70 replies from 120 questionnaires, or a percentage of 58.
3; and the Department of
Superintendence in its 1933 sur
vey of the city superintendents
in the entire United States2 rec
eived 2,270 replies from 3,500
1
Research Committee of the Kentuc
ky Education AssociLtion
for lo2e _ic-0
-/-:, Ccuntlr School Administration in Len
tuci7v.
2
FatioLal
.Atl_::.eiation, Department of Sur.erint
endence, Educatic nal Leadc:-.:,hi.p,
Eleventh Yeartooh, Ch. VI, "The
.
1:•rogre:.r Lnd St ttio cf ti.. City
Superintendent cf Schools"
(Warhingtor,
C., the .":„sc.:': tion, 1933).

3

questionnaires, or only 64.
8 per cent of the number nailed
. The
96.8 per cent in this study
is 38.5 per cent ahead of the
Kentucky Education Associ
ation study and 32 per cen
t ahead of
the 1:ational Education Ass
ociation study from the sta
ndpoint of
returns re(eived.
The sixty-one cities studie
d include one first-class cit
y,
five second-class cities,
eight third-class cities, and
fortyseven fcurth-class cities
. The two cities for which
no data
were available are both of
the fourth class.
For the most part the
sixty-one cities have been
studied
collectively and have not
been divided into groups of
fi7stclass, second-class, thi
rd-class, or fourth-class cit
ies unless
it is so specified.
Source of data.--The inforn
atien used in this investigr
etion
was obtained directly
from the superintendents by
means of the
check list which is reprod
uced in AppendLe I of this
study.
(Thin cheek list is modele
d on and is an adartation of
the one
used by the Department of
Superintendence of the 17J1:ion
al
Education Association in mak
ing the 1933 survey of the sta
tus of
the superintendent for the
).
entire United States.-) Cop
ies of
this check list were sent
to each of the sixty-three
superintendents in the first four
classes of cities in Kentuc
ky. Replies
were received from six
ty-one superintendents in tim
e for
tabulretion and use in thi
s study.
Lethod of treatment.--The
nethe6 of treatment is

cit.

•
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comparative and statistical.

The findings in this study are

compared with the findings
of the 1928-1929 Research Committee
of the Kentucky .:Lducation Ass
ociation for the rural superintendents in Kentucky4 and with
the findings of the Department
of Superintendence in it:: 193
3 survey of the status of the city
superintendent in the United
States as a whole.5
The statistical treatment inv
olved is simple.

It takes

into consideration such things
as range, median, and average of
ages, training, experience,
tenure, salaries, and other items
on the check list.
A brief review of some sim
ilar studies.--There have been
many studies similar in nature
to this, incLuding various
theses and surveys. Among the
most important previous studies
in this field may be included
the investigations outliL This outline inc:udes the pro
blem, scurce of data, method
findin,

and conclusions, and evaluatio
n.
ILsrrison's Study6

Problent.--Tic; problen is concerned
with the determination
of the relationship between the
superintendent and the board of
education and their specific res
ponsibilities in the law.
Source of data.--The data wcre
collected through a study
4
Research Cor2nittec of the Kentuc
ky Education Association,
• cit.
Department of Superintendence, Ele
venth‘Yearb u., c.
-n cit.
John Cayce Lorricon, The i,eral,
Status of the City Schcol
Superirtsndnt (Baltir.ore, Lb.,
i'arwick and York, 1771.
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of state and city laws and through pers
onal contacts with boards
of education, superintendents, and othe educ
r
ational leaders.
Kethod.--The data were treated through
a combination of the
historical, comparative, and statisti
cal methods.
Findings and conclusions.-1.

Responsibility for local administration
of schools was
first vested in municipal or civi
l officers who had been chosen
primarily for the performance of othe
r duties.
2.

Graduully, as schools developed, resp
onsibility for

direction and supervision of instruct
ional activities was vested
in officials whose sole public responsi
bility was limited to the
schools.

3.

These lay boards were given power to dele
gate their

responsibility to small committees or
to a committee of one.
4.

This one official develo:ed into the
professionally

trained executive known in every state
as the city school
superintendent.

5.

As society adds more and more responsi
tilitL- to the

public school system, the need for bett
er trained and more
responsible administrative leadership
of schools is recognized.
6. This responsible leadership should extend
to all phases
cf school activity; all dual resp
onsibility should be eliminated.
7. The laws governing school administ
ration should be
fcrmulated to build up this responsi
ble leadership and so cL-Seg'usrd the public interest.
Evalustion.--This study is a very impo
rtant one to city
su 1 ..rintendentc and boards of educatit
It shows the historical

development of the office of city superinten
dent and outlines
the legal status of the superintendent in
the forty-eight
states.

It gives a more detailed discussion of the status
of

tic superintendent in thirty-four representa
tive cities and
citeo the opinion of educational leaders as
to the legal status
that should be given to him.

At the close of the study the

author gives a brief of a proposed legal statu
s for the city
superintendent of schools which alone makes
the study a valuable
one, as it ch7ws an attempt to lead the thoug
hts of school men
away from the practice of petty politics and into
planes of
higher service.
The 1923 Study by the Department of Superintendence
7
Problem.--The problem is five-fold:
1.

To determine the status of the superintendent
of

schools with reference to training, experience
, and tenure.
2.

To dAermine the facts regarding the financial

corpensation of the superintendent of schools.
3.

To detemine the professional activities in which
the

superintendent of schools is engaged.
4.

To determine as far as possible the economic
status of

the superintendent.

5.

To determine the interrelationships betwe
en elements

mentioned above.

7
Bennett C. Douglass, Ihe Status of the !iune
rintendent,
I, Firrt Yearbock, DepartiLent of
Superintendence.
lationza
Ascrcj:_tion (WLshingtoLii.

Source of data.--The dat
a were gathered by means of a
questionnaire which was
sent to all city stLierintend
ents whose
names appeared in the .Ed
- ucational Directory of the
United States
Bureau of Education for 192
0. Returns were received
from 1181
superintendents.
Method.--The method of tre
atment was statistical.
Ina:portant findings and con
clusions.-1. The city superintende
nt is usually a man from
24 to 73
years of agl. The middle
fifty per cent are from 37.
4 to 49.7
years of age.
2.

The superintendent as a rul
e is married.

The middle

fifty per cent have from one
to three children.
3.

The education of the superi
ntendents has been from two
to thirteen years beyond the
elementary school. The mid
dle fifty
per cent have had from 7.8
to 9.4 years of education bey
ond the
elementary school.
4.

The superintendent is usuall
y a graduate of a standard

college.

5.

About 26.8 per cent report
ed continuous graduate work
for one year or more.

6.

The total educational experi
ence of the city school
superintendents reporting
has been from two to fortynine years.
The middle fifty per cent
have had from 13.9 to 26.1
years of
service.

7.

The superintendents return
ing answers reported that
they entered the superintende
ncy frc the high-school pri
ncipalship in 60 pc-x cent of the cas
es, while in 18 per cent of
the

cases they have entered from the elementa
ry-school principalship.

8.

Only 2.9 per cent report that they have
been county

superintendents.

9. The median length of service as a city sunerint
endent
has been 9.78 years.

The middle fifty per cent have been engag
ed.

in this work from 4 to 15 years.
10.

The salary of the city superintendent rang
es from $1000

to $12,000.

C4050.

The middle fifty per cent receive from

;.",t2876 to

There is a tendency for salaries to incr
ease as we

advance from the smaller to the larger citi
es.
11.

About

33 per cent of the superintendents report that

they earn certain amounts in addition to
their salaries.
12.
from

The living expense of the city superintende
nt varies

$600 to 07500. The middle fifty per cent of those
staLing

their living expense spend from $1890
to $3046.
13.

The superintendent is usually a member of
three

professional organizations‘ two civic orga
nizations, and two
frriterral orcanizntions.
14.

The superintendent usually takes two dail
y papers, four

professional magazines, and three non-professi
onal magazines.
15.

The tenure of the city superintendent is from
one to

forty-one years.
two to six years.
16.

The middle fifty per cent are in office
from
The contract is usually for one year.

The number of teachers under the directio
n cf the city
suerintendent is froni 20 to more than 26,0
GO. The middle fifty
per cent have from 14 to 86 teachers unde
r their sur,ervirdcn.
Evaluation.--This study is especially
importz.nt since it is

9
the firct of its kind.

It not only has been the basis for all

other similar studies but has helped
to bring into the st6erintendency a higher type of individu
al by showing that the Tork
of the superintendent of schools is
largely that of professional
leadership and demands that only men
of the best personal
qualifications and outstanding prof
essional training be selected
for this office.

The 1933 Study by the Department of Superint
8
endence
Problem.--The purpose of the study is:
1.

To show the trends and changes in the
superintendency

from 1923 to
2.

1933.

To show the status of the city supJ:rin
tendent in

1933.

Source of data.--The data were collecte thro
d
ugh a
questionnaire sent to all city superintende
nts listed in the
1911 Educational Directory of the Fede
ral Office of E
- ducation.
Replies were received from 2,270 supe
rintendents.
Method.--The method of treatment of the
data was
comparative and statistical.
Important findings and conclusions.-1.

The median superintendent is a man of 44
years of age.
2. He has served 21 years in educ
ational work, of which
ten years have been as superintende
nt of schools.

3. He was a high school principal just prior
to entering
the superintendency.

IP:partment of

Eleventh Yearbook,

az. cit.
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4.

He has been in his present Positi
on

5.

Ninety-two per cent of the suterinte
ndents reported

6 years.

that they were high school gra
duates.

6. Ainety per cent have had 4 years or mor
e of undergraduate college training.
7.

Seventy-two per cent reported tha
t they did their

undergraduate work in a libera
l arts college.

8. Three per cent reported the doctor
's degree; 57 per
cent, the master's degree; 36
per cent, the bachelcr's decree;
and 4 per cent, no degrees.

9. Twelve per cent reported no gradua6e
study; 27 per
cent reported one year or
less; 41 per cent, between one and
two
years; 13 per cent, between two
and three years; and 8 per cent,
more than three years.
10.

Seventy-five per cent reported tha
t their major field
in graduate work was edu
cation.
11.

The median salary for the ent
ire group of city superintendents was S4,188.
12.

The average superintendent was
a member of his state
education association, the
Eational Education Association,
and
the Department of Superi
ntendence.
13.

Superintendents in the larges
t cities, over 100,000,
are first of all directors
of personnel.
14.

Superintendents in the cities
under 2,500 are primarily
classroom sur,erviscrs.
15.

Superintendents in the middle
-sized cities have a
mi::ture of the personnel and
supervisory functions, with the

11
personnel dominating
even to cities of 5,000 popult
,tion.
Evaluation.--This study
is very similar to the 1923
study,
It continues the plea
for a better trained and mor
e capable
superintendent of school
s. Without dcubt, this s,u
dy, as well
10
as the 1923 study,
has been of great value in
leading to the
better administration of
the schools of the United
States.
Study of the 1928-1929 Res
earch Committee of Kentucky
Education Association-a
Problem.--The purpose of
the study is to reveal the
personal characteristics and
present status of the county
superintendent of schools in Ken
tucky.
Source of data.--The data
were gathered through a questi
onnaire and through the exa
mination of state records and
reports.
Seventy superintendents res
ponded to the questionnair
e.
Method.—The method of treatm
ent was statistical.
Findings ard conclusions.
-1.

The median age of 70 county sup
erintendents is 42.5

years..
2.

The median years of tot
al educational experience is

12.8.

3.

The range of years in ser
vice as county superintende
nt
is from 1 to 24. Over
43 per cent of the group are
serving their
first terms.

9

Doucla.m ori. cit.
10_
cit.
11
Lesearch Comi.dtte:e of the
Kentucky 2ducation Associati
et. cit.
on,
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4.

Twenty-one superintendents
reported college degrees,
and four had master's degree
s.

5.

The average numter of hou
rs of educational courses
taken by the superintende
nts reporting was 17.5.

6.

Between 1925 and 1 928 the ned
ian salary increased from
1,806 to e2,032, and the mea
n or average advanced from e1,828
to .S2,147.

7. Of the 62 superintendent3 reporting
their cccupation
prior to election 27 or 43.5
per cent were teachers. Sevent
een,
or 27.4 per cent, were elementar
y or high school Principals.
There were 11 not even employ
ed in the field of education
when
elected.
Evaluation.--This study doe
s not set up any criteria
or
make any rec=endations
on the basis of its findings.
It merely
shows the practice and cen
ditions in the county suerin
tendency
in 1928 and 1929. This
presentation of the true sta
tus of the
superintendency at that tile
has led, in part, at least,
to the
tremendous advancement made
in the superintendency since
1929.
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CHAPTER. II
TIE 2ROP2SSIONAL TAAINI':G OF TI-1.2, CITY SUP litjT2171).-ITT OF SCHOOLS
The educational training of the city superintendent is one
of the two most important factors in his preparation.

The

other, of course, is educational experience, which will be
considered in the next chapter.
In practically every city school system today there are
principals and teachers holding the master's degree or having
one or more years of graduate study.1

It seems sure that the

superintendent who guides and directs these principals and
teachers should be as well equipped or better.

That is, the

city superintendent should have the master's degree as a
minim:Tn.

It will be the purpose of this chapter to asnertain if

the Kentucky superintendents measure up to this standard and to
present other facts relative to the training of the city superintendents of schools.
following headings:

These facts will be treated under the
4

1.

High school training

2.

Undergraduate college training

3.

Graduate college training

4.

Academic degrees

5.

Major studies in undergraduate and graduate work

6.

Recency of summer school attendance

7.

The t=ainin6 of Kentucky city superintendents and

1
Sv.pe7intendel:t of Yublie Inotrietion of Kentucky, Bi(,nnial
for the lAernium
June 3.L, 1213 (State Departiaent
Frankfort, Kentucky, 1933).

14
county superintendents compared

8.

The training of Kentucky city superint
endents compared

with that of city superintendents from
the entire country
High school training.--An important
characteristic of the
early training of the superintendent is
his attendance at high
school. Fifty-one superintendents, or
83.6 per cent of the 61
returning the check list, report that they
are high-school
graduates.

Nine superintendents, or 14.7 per cent, repo
rt that

they are not graduates; but since all of thes
e nine superintendents report that they are college graduate
s, it is assumed that
they have done four years of high school
work or its equivalent.
One superintendent, or 1.6 per cent, does not
answer this
question.
Thirty-six superintendents, or 70.5 per cent of
those
reporting that they are high school graduates,
attended high
schools in communities under 5,000 in populati
on.

Twenty super-

intendents, or 41.1 per cent, report that they
attended high
schools in rural communities, that is, communit
ies of less than
2,500 in population.

Six superintendents, or 11.7 per cent,

report that they attended high schools in citi
es from 5,000 to
10,000 in population; and seven superintende
nts, or 13.7 per
cent, report that they did their high school
work in cities from
10,000 to 50,000 in poIulation.

Only two superintendents, or

3.9 p!.x cent, did their hih school work
in cities over 50,000

Underrraduate crA.lere training.--College grad
uation is
fundamental in the preparation of the
superintendent of schools.

15
Uo person today would think of trying to enter the profession
without this much training, although there are those already
holding office who are not college graduates.

Ten per cent of

the city surerintendents in the United States have less than
four years of undergraduate college training according to the

1933 survey.2 Fifty-nine Kentucky city superintendents, or
96.7 per cent of the sixty-one answering the check list, have
four years or more of undergraduate college training.

One

superintendent reports only three years of undergraduate
training, and one reports less than two years.

The latter,

however, must have the equivalent of four years or more of
undergraduate training, as he holds the master's degree.
Yore of the Kentucky city superintendents have taken their
training in the liberal arts college than in any other type of
school, with the teachers college ranking second and the
university third.

The complete percentages are as follows:

liberal arts college,

37 per cent; teachers college, 26 per

cent; university, 22.2 per cent; normal school, 11.1 per cent;
and special school,

3.7 per cent.

Graduate college training.--The graduate training of the
superintendents of schools is Prinlarily of a trofessional
nature.

The amcunt of graduate training increases from the

smaller cities to the larger ones.

This shows that graduate

work is an in-Tortant means to professional advanceent.
Fifty-eight Kentucky city superintendents, or 95 per cent
2
DepartLent of Superintendence, Eleventh :.:earbook
oD. cit., 1). 106.
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of the sixty-one answering the check list, report graduate
study.

Two of the three su.:,erintendents who did not report

graduate training give a major study in the graduate field and,
consequently, must have done some graduate work.

If this

assumption is true, then 98.3 per cent, or all of the superinChe

tendents with one exception, have some graduate

sulJerintendent, or 1.6 per cent, reports that he has done no
graduate work.
Assuming twenty-four semester hours as equivalent to a year
of graduate study, then the total group could be divided as
follows:

three su -oerintendents, or 4.9 per cent, no gradute

study; four sunerintendents, or 6.5 per cent, some graduate
stud, but less than one year; thirty-three superintendents, or
54.1 per cent, one year, but less than two years; twelve superintendents, or 19.7 per cent, two years, but less than three
years; nine su-::erintendents, or 14.8 per cent, three years or
more.
TABLE I
HIGHZST AC;.DE1:IC DEGAKES 1171.7) BY ZErTUCKY Sill'ERINTERDENTS IN THE
W.RICUS CLAS33S OF CITIES

class

Degree
held

No,

rone
Bachelor's
Laster's
Doctor's

1

100
100

Total
-ic

rd class

2nd class

4
1

ro.
1

7

5o

2

25

10

2.1
21.3

6

75

is

74.5

1

2.1

47

100.0

20

5 luo

4th cless

8 loo

r„--The sunerintendents were asked to report

their highest academic degrees.

One superintendent, or 1.6 per

17
cent, reports no deg
rees; twelve superintendents
, or 19.7 per
cent, report the bac
helor's degree; forty-six sup
erintendents,
or 75.4 per cent, rep
ort the master's degree; and
two . superintendents, or 3.3 per cen
t, report the doctor's deg
ree. Since
graduate study is a
means of professional advanc
en.ent, it is to
be expected that the .su
perintendents in the larger
cities will
have the higher deg
rees. Generally speaking thi
s is true, as
the percentage of supelintendents having the master
's or a higher
degree is lowest in the
third-class and fourth-class
cities.
Table I shows the highes
t academic degrees held by
Kentucky
superintendents in the
various classes of cities
.
TABLE II
TirgIzZAIM OF UNDEAG_1A
LUATE ,LND GRADUATE UAJOR SU7.2.:CTS ACCC.IDING
TO FAE,UErCY OF :7TI
ON BY KEI:TUCKY CITY SUa::]
hI:TEi:DErITS
Undergraduate
major subject
Education
1:athematics
English
Languages
History and
1-o1itical Science
Science
Social Science
Philosophy
Economics

Rank
1
2

3
4.5
4.5

6

Graduate major
subject

ani

Education
English
Languages
Latheratics

1
2.5
2.5
5.5

Political Science
Philosophy
Social Science

5.5
5.5
5.5

9

Major subjects in und
ergraduate and graduate wor
k.--The city
superintendents report a
wide variety of subjects
as their undergraduate majc;rs. Ninete
en superintendents, , or 31.
1 per cent,
give education as their
undergraduate najor. Thirte
en superintendents report double naj
ors in undergraduate wor
k. In graduate
work th, n=ber uf subjec
t:; listed as majors is
almost as Great
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as in undergraduate work, but the number of superintendents
reporting majors in a field other than education is surpr
isingly
low. Education is the graduate major or one
of the graduate
majors of fifty-seven superintendents.

That is, 95 per cent of

the city superintendents reporting graduate study have major
s in
education.

The fact that five su:Derintendents report a double

major in graduate work explains the large number of subje
cts
listed.

Table II gives the subjects that the Kentucky city

superintendents report as majors in both undergraduate and
gsaduate work and the rank of these subjects accor
ding to
freonency of mention.
ecency of summer school attendance.--The city super
intendent keeps himself professionally up-to-date
by attending
college or university summer school.

Nearly one-third, or 32.2

per cent of the city superintendents reporting,
attended SUMMieT
school in 1933. Seventy-one per cent of those
re-oorting have
attended suer school within the last five
years. Several
others who have not been attending as stude
nts have been teaching in college or university summer schoo
ls. It is impossible
to give the exact number in this group,
as this item was not
included in the check list.
The training_ of Kentucky city superintendents
compared with
the traininq of Lentuckv county stnerinten
dentc.--The study by
the Hesearch Committee of the Kentucky Zduca
tion Association3

Researoh Committee of Kentucky Education Assoc
iation,
.t.

19
contains the only available information regarding the sttus of
the Kentucky county superintendents.

These data are for the

year 1928 before the law requiring a county suerihtendent to
have a degree was passed.

Obviously, it "unfair to make a

detailed comparison between the training of the county superintendents of that date and of the city superintendents of today,
but it is interesting to note a few of the outstanding
differences in the amount of training.
In 1928, one county superintendent, or 1.1 per cent of the
nulober reporting, had less than four years high school; sixteen
superintendents, or 17.4 per cent, had four :!ears of high school
bo:t less than two years beyond; fifty-four su.:erintendents, or
58.7 per cent, had as muoh as two years beyond high school but
less than four years; t!ienty-one superintendents, or 22.8 per
cent, had four years beyond high school; and only

erin-

tendents, or 4.4 per cent, had as much as one year of graduate
work.

These figures look 'pitifully sme.11 when compared with the

city superintendents of today.

Livery city suoerintendent with

the exception of one, or 1.6 per cent, has the bachelor's or a
higher degree.

Only twelve city superintendents, or 19.7 per

cent, report the bachelor's as their highest degree.

That is,

forty-eight city su,,erintendents,
or 73.7 per cent, report higher
decrees than the bachelor'e

Cf these forty-eight city suerin-

tendents forty-sLc, or 75.4 - 2ter cent of the total number, report
the master's degree; and two city superintendents, or

3.3

par

cent, report tne doctor': degree.
The train

of Kentsek-,7 city seerintendente c,=riered 7ith
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that of city sueerintendents from the entire ceuntry.

Comparing

the figures quoted in the preceding paragraph for the Kentu
cky
city superintendents with figures reported in the

1933

survey4

for the United States as a whole, we find that the Kentucky
sueerintendents are the better trained of the two group
s.

Four

per cent of the United States superintendents have no
degrees as
compared with the 1.6 per cent of the Kentucky superinten
dents
having no degrees.

Thirty-six per cent of the superintendents

from the entire country report the bachelor's as their highe
st
degree as compared with the 19.7 per cent from Kentucky
reporting this to be their highest degree.

Fifty-seven per cent of

the superintendents from the entire country report
the master's
as their highest degree, while 75.4 per cent of the Kentu
cky
superintendents report this as their highest.

Three per cceit of

the United States sueerintendents have the doctor's
degree,
while
per cent of the Kentucky suerintendents have this
. 3.3
.
degree.
Only three Ebntucky sulerintendents, or 4.9 per cent of
the
total number answering the questionnaire, do not repor
t graduate
study; and since two of these superintendents report
a major
subject on the graduate level, it is assumed thet
these also
have some graduate work.

In that case, only one superintendent,

or 1.6 per cent, is without graduate training.

Twelve per cent .

of the United States superintendents have had no
graduate study.
Twenty-seven per cent of the United States superintendents
.•••••••=.••••••••••••....

4
DepartNent of Superintendence, -;leverth Yearbook, cee.
cit.
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report less than one :;ear of graduate study, while only

6.6 per

cent of the Kentucky superintendents have less than one year.
17ifty-four per cent of the Kentucky superintendents have between
one and two years experience as coen)ared with 41 per cent for
the sueerintendents of the entire country.

Thirteen per cent of

the United :3tates sunerintendents have between two and three
years, and

8 per cent have three years or more as compared with

19.7 per cent of the Kentucky superintendents having between two
and three years and 14.7 per cent having three years of more.
Chapter Summary
1.

Fifty-one superintendents, or

83 per cent of the total

nuMber reporting, are high school graduates.

Undoubtedly the

other ten su]- erintendents, although not graduates, have the
equivalent of four years of high school training, as all of them
are college or university graduates.
2.

Thirty-six superintendents, or 70.5 :eer cent of those

reporting hie:el school graduation, attended -eigh schools in
communities under 5,000 in population.

3. Sixty superintendents, or 95.3 per cent, have the
bachelor's or a higher degree.

Only twelve sueerintendents, or

19.7 per cent, report the bachelor's as their highest degree.
The percentages reporting the master's and doctor's as their
hic:heet degrees are 75.4 and 3.3,respecti-Jely.
4.

Lore of the cuiierintendents attended the liberal arts

college than any other type of school.
liberal arts colleee,

37 per cee;

The rcrcentges aret
ccileEe,

cent; university, 22.2 Per cent; normal school, 11.1 per cent;

and special school,
5.

22

3.7 per cent.

Ninety-five per cent of the superinte
ndents report

graduate study..

If two superintendents not report
ing the number

of hours of graduate study but
who give a major subject in the
graduate field are included, the
n 93.3 per cent have done some
graduate work.

6.

Ninety-five per cent of those report
ing graduate study
report education as the major fie
ld of graduate study.

7. The city sweerintendent keeps himsel
f professionally
fit by attending summer sch
ool.

Thirty-two per cent attended

summer school in 1933, and 71
eer cent have attended within the
last five years.

8. Although no r-cent data are availa
ble for the county
A

superintendents in Kentucky, eve
rything points to the concision
that the training of the city sur
ierintendent is far suerior
to
that of the county superinte
ndent.

9.

The training of the Kentucky
city superintendents is
suusrior to that of the city
euperintendents for the entice
United States. Only 33 per
cent of the su2erintendents
from the
entire United States have
one year or more of graduate
study,
while 83.5 per cent of the
Kentucky superintendents have
one
yer or more. This shows an
advantage of 5.5 per cent in
favor
of the Kentucky superintende
nts.

23
CHAIM.14 III
MUCATIONAn ZXPLAIENCE, CCI1TAACTUAI, STATUS, AND T.n:NUAE OF
KZI;TUUla CITY SUEERITEEDIYJJTS
It is the purpose of this chapter to present data on the
educational experience, contractual status, and tenure in office
of the Kentucky city superintendents of schools.

All of these

are vital factors in the superintendency, but the most important,
undoubtedly, is educational experience.

In the past the

educational experience of the superintendent has been the most
irportant factor in his selection and promotion.

The preceding

charter attermted to show that professional education should be
and is teing given more consideration at the present time.
Regardless of the amount of training, however, it cannot take
the place of experience.

An actual first-hand contact with the

problems of classroom teaching is necessary in the Preparation
of the superintendent of schools.

Unquestionably, professional

training and experience together should be made the means for
admission to the Profession and for promotion.
The tenure in office of the superintendent and the length
of his contract are also of tremendous significance in the
services he renders.

Frequent changes of leadership are aIost

sure to retard the development of the schools.

It usually takes

from three to five years to develop a program for improvement,
and if there is a change in stnperintenderts each year, no
continuity of policy is possible, and cL,nsuently no ircgram of
improveent can be adynnced.

For this reason the contract

tendered the superintendent should be for longer than one year.
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The length of contract and other
facts relative to the
contractual status, tenure in offi
ce, and educational experience
of the Kentucky city suerintenden
ts will be discussed in this
chapter under the following headings
:
1.

Total experience in educational work

2.

Experience as elementary school teac
her and principal

3.

Ekperience as secondary school teac
her and principal

4.

Years of experience in the city superint
endency

5.

Other educational experience

6.

Position held prior to first superint
endency

7.

Community size of first superintendency

8.

Years of service in present position

9.

Contractual status .

10.

'

The experience, tenure, and contractual
status of

Kentucky city superintendents compared
with these same factors
for Kentucky county superintende
nts
11.

The experience, tenure, and cont
ractual status of
Kentucky city superintendents comr
ared with these same factors
for city superintendents from the
entire country

TABLE III
TOTAL EDUCJI.TION.IL 2.X1TERLEI.C.8 OF CITY SUPERITEKat,NTS

Years
48-50
45-47
42-44
39-41
36-38

33-35
30-32

27-29
24-26
21-23
18-20

15-17
12-14
9-11

Number

Per cent

1

1.7

1
4
4
2

1.7
6.5
)
-6'.

.‘.4
-:

3
6
7
6

9.0

11.5
9.8

12

19.0
9.8

6
3

6-8

4
2

Total

61

Ledian

22.7

Average

23.7

4.9
6.5

3.3

Total experience in educational work.--The typical
Kentucky city superintendent has been engaged in educational
work of one kind or another for many years.
of total educational experience
1933-1934, is from six to fifty.

The range in years

including the school year
The mean or average number

of years in educational work is 23.7, and the median number of
years is 22.7.

Eight per cent of the superintendents have less

than ten years of educational experience.

rine per cent have

been engaged in educational work for forty years or more.
Table III show2 the total educational experience of the
Kentucky city superintendents.
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Ti!..131,E IV
;..a.VLRIENCE CF CITY 61.J1-iiII4T.DENTS JtS El,EL:ENTAAY TEACHEAS AiD

Experience as
elementary teacher

Years

Experience as
elementary principal

ro.

15-16
13-14
11-12
9-10

7-8

5-6

1

3

1
1

3
3

3
1
1
1

27.3
9.1

5

14.7

3-4
1-2

15
11

44
32.3

5

9.1
9.1
45.4

Total

34

100.0

11

100.0

Experience as elementary school teacher and principal.--It
is desirable that the city superintendent should have experience
as an elementary teacher, since he will have a larger number of
elementary schools than any other type.

It is more desirable,

however, that the superintendent have experience as an
elementary school principal, because in this pcsition he gets a
more direct preparation for supervision cf instruction, and it
leads in the direction of school administration.

Douglass says,

"Experience in the elementary-school principalship would undoubtedly be of highest value to the person who is to become a
superintendeizt."1

The principal, as a rule, is responsible for

the supervision of the teachers in his school.

This gives him

the necessary insight into the instructicnal side of the superintendent's task.

Very often he has the responsibility of

making recommendations concerning the employment, retention, and
1
Douglass,

az.

,p. 67.
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dismissal of teachers.

The principal usually has the su7er-

vision of the building and has the privilege of suggestfng
necessary repairs and improve:lients.

a:xcept that his reLation-

ship with the board of education is rather limited, it
17,,uld
seem that experience as principal leads directly towarf
the
su:perintendency.
Thirty-four Kentucky surerintendents, or
report experience as an elementary teacher.

55.7

per cent,

The range fa years

of those reLorting elementary teaching is from 1 to 16.
median number of years is
is

3.8,

The

and the average number of years

3.7.
Only eleven superintendents, or 18 per cent, repert,

experienbe as an elementary school principal.

The ran;:e IL

years of service as elementary principal is from 1 to
median number of years as elementary principal is 4, an

The
the

average number of years is 4.5.
Table IV shows the experience of Kentucky city sa:erintendents as elementary teachers and Principals.
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TABLE V
EXP.2.RILI4CE OF 121:2UCKY CITY SUPLAINTE
:D=S AS HIGH SCHOOL
AID

Years

.xperience as
hii achori

EXperience as
high schcel vrincipal

/a

25-26
23-24
21-22
19-20
17-16
15-16
13-14
11-12
9-10
7-6
5-6
3-4
1-2
. Total

1

2.1

1
3
5

3
5

9.1
15.2

11
14

33.3

7
11

42.4

13

2.1
6.2
10.4
14.6
14.6
23
27

33

100.0

48

100.0

Iedian number of years as high school teacher

3.4

Average number of years as high school teac
her
Ledion number of years as high school principa

3.2

l
Average number of years as high school principa
l

4.5

5 6

72.xrerience as secondarl; school teacher and rrin
ciTlel.-Exrerience as a high school teacher is impo
rtant to the su:perintendent because it enables him better to mini
ster to the needs
of this tyre of school. Since the high scho
ol principal is
familiar with the instructional needs and has
been forced to
meet many administrative problems, he is a more
logical choice
for the superintendency than the high scho
ol teacher.

Douglass

has already been quoted as saying that expe
rience in the
elementary-school principalship is most
valuafl_e to the person
who is to become a superintendent, but he
goes further to
_

•.•

tate,

hi h-::.ehool prineialehip has been the mo2t
important
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experience in the preparation uf the cu,,
- erintendent, not
so much because it has been the best experience that the
Prospective superintendent can have, but because strong
men have been high-school principals, and school boards
have naturally looked to them as a source of supply when
superintendents have been needed."2
Thirty-three Kentucky city superintendents, or 54 per
cent,
have experience as high school teachers, and ferty-eigh
t
superintendents, or 78 per cent, have experience as high
school
principals.

The range in years of service as high school

teacher is from 1 to
25.

8 and as high school principal from 1 to

The median number of years as high school teacher
is 3.4,

and the average number of years is 3.2.

The median number of

years as high school principal is 4.5, and the
average nuipber
of years is 5.6.

Table V shows the experience of Kentucky city

superintendents as secondary teachers and princ
ipals.
Years of ex-oerience in the city, suerintend
encv.

It is

interesting to note that all of the Kentucky
city superintendents have had exrcrience in the superintendency
prior to the
s&acel year of 1933-1934.

The range in years of service as

city sur,erintehdent, including the schoo
l year of 1933-1934, is
from 2 to 37. The median number of years
as city superintendent
is 12.25, and the average number of
years is 14.16. Eleven per
cent of the sulDerintendents have been
city superintendents for
twenty-five years or more. Thirteen per
cent have been in
office fcr less than five years.

2
Douglass, on. cit., p. 67.

TAal.,E VI
OTHEH ELUCATIOliAL EIIC. OF KENTUCKY CITY
SCHOOL
SUi':caINTENDTS

1-osition

Number

ter cent

2
1
4

22.2
11.1
44.4

1
1

11:1
11.1

9

100.0

County superintendent
College teacher
State school adm.
Normal school and
business school teacher
Assistant superintendent
Total

Other educational experience.--The Kentucky
city superintendents have comparatively little experience in
educational
positions other than those already mentioned.

Two city super-

intendents have been county superintendents, one
holding office
for two years and the other for four years. Four
city superintendents have had experience in state school admin
istration as
fL:lows; one for

7

one for I year.

One superintendent reports 13 years teaching

years, one for 4 years, one for

3

years, and

experience in a normal school and 2 years in a busin
ess school.
One superintendent reports two years of experience as
college
teacher.

Several superintendents report college and university

teaching in summer terms.
not available.

The exact number in this group is

One superintendent reports 2 years experience

as assistant superintendent.

Data concerning the other

educational experience of the Kentucky city superinten
dents are
shown in Table VI.
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1-0SITIONS HE.i.D BY CITY ,11.t: TZBLE VII
Eztr.:T.LNI=TS JUST IiiI011 TO TIL
UI-:

Position
High-school principal
College student
Elementary school pri
n.
High-school teacher
Elem. school teacher
College or normal school
teacher
County superintendent
Not reporting
Total

:Number

1-er cent

43

704
9:8

6
3

2
2

4.9
3.3
3.3

2
2
1

33
3.3

61

100.0

1.6

Position held prior to fir
st surerintendency.--The hig
hschool principalship is
by far the most important steppi
ng stone
into the superintendency
in Kentucky. Forty-three su;
erintendents, or 70.5 per cent,
entered the superintendency
from t'ie
high-school principalshi
p. Oix superintendents, or
9.8 per
cent, report that they
were college students just pri
or to being
apointed to their first
surerintendency. Three superi
ntendents,
or 4.9 per cent, were pro
moted from the elementary
principalship. Two superintendents
, or 3.3 per cent, were ele
mentary
teachers;. two superinte
ndents, or 3.3 per cent, wer
e high school
teachers; two superintende
nts, or 3.3 per cent, rere
county
superintendents just before
they were appointed to the
ir first
sui.erintendency. One sup
erintendent, or 1.6 per ce
nt, fails to
sJ.ate
what position he held
.jut prior to hi
s appointment as
su:erintendent. Table VII
shows the numburs
and percentaGes
entering the su l:erint
endency from each typ
e of position.
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TABLE VIII
001.1l:UJITY JIL3 OE FIAST SILeERII;TELCY

Community

Ra711)er 01
superintendents

ier cent

Under 2,500
2,500-5,000
5,000-10,000
10,000-50,000
Over 50,000

L5
20
10
1

41
32.3
16.4
8.2
1.6

Total

61

100.0

5

Community size of first suPerintendency.--It seems
customary for the superintendent to start his career in the
superintendency in a small community.

Twenty-five superinten-

dents, or 41 per cent, accepted their first suuerintendency in
cities under 2,500 in population; and twenty superintendents, or
32.8 per cent, entered by way of the cities between 2,500 and
5,000 Population.

Ten suoerintendents, or 16.4 per cent, entered

in cities between 5,000 and 10,000; and five superintendents, or
3.2 per cent, entered in citis between 10,000 and 50,000 in
population.

Only one superintendent, or 1.6 per cent, entered

the sui)erintendency in a city over 50,000 in population.
Table VIII for further details.

See
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TA3LE IX
CONTEXOUS TZALIE OF - 1"-ENTUCKY CITY SUIERINT
ZND317
.M IN PRES2NT
POjITION

Years

Number

28-30
25-27
22-24
19-21
16-18
13-15
10-1 2

I-cr cent

1
1

1.6
1.6

-)
,
4

7-9
4- 6
3 or less

9
16
o
i

6:g
8.2
23'
14.7
26.3
14.7

Total

61

100.0

5
14

Ledian

8.8

Average

8.9

Years of service in uresent position.--Tho
tenure of
Kentucky city superintendents seems to
be fairly stable.
median number of years in the nresent posi
tion is
average is 8.9.

The

8.8, and the

The ranr,e in years of service in the pres
ent

position is from less than one to twen
ty-nine.

superin-

tendents, or 9.8 ,7er cent, have been
in their present positions
for less than three years; and nine
superintendents, or 14.7
per cent, have held their present posi
tions for fifteen years
or more. Table IX shows the numb
er of years the 1:entucky city
suerintendents have held their pres
ent positions.
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TABLE X
L.6EGTH OF 00.1;TAACT

Years
Indefinite
4

3

2
1
Contractual status.

Number

2er cent

2
22
4
10
23

3.3
3
6.6
16.4

37.7

The number of Kentucky city

superintendents holding written contracts and the number not
holding written contracts are very nearly the same.

Thirty-one

superintendents, or 50.8 per cent, report that they hold
written contracts in their present positions.

The remaining

thirty superintendents, or 49.2 per cent, do not hold written
contracts.
Only two superintendents, or

3.3 per cent, report that

they were appointed for indefinite periods.
written contracts.

Both of these :tlold

The remaining fifty-nine superintendents

are elected for a period of from one to four years.

The median

number of years for which the superintendents are elected is
2.6, and the average number of years is 2.4.
superintendents, or
one-year period.

Twenty-three

37.7 per cent, hold contracts for only a

This condition, probably, is not for the

best, as it requires the superintendent to stand for reelection
".cee

44

each year and cives no K-uar:.:ntee of security of tenure.

Data

conerning the •-0eriod for which the fi.terintendent is appointed
are shown in Table X.

•
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e
fi_ne
experience, tenure, and contractual status of Kent
ucky
city suoerintendents compared with these
sane factors for
Kentucky county superintendents.--All of
the figures quoted for
the county su-oerintendents are taken from
the Report of the
Research Committee of the Kentucky Educ
ation ;association.3 As
has already been stated, these data
are rather old, but they
are interesting for comparative purp
oses.
This study gives the total educatio
nal experience of the
county superintendents as ranging
from 2 to 40 years, the
median as 12.8 years, and the aver
age as 16.1 years.
The total educational experience
of the Hentucky city
suPerintendents ranges from

6 to

50.

The median number of

years in educational work is 22.7
, and the average number of
years is 23.7. This shows that
the total educational experience
of the city superintendents is grea
ter than thet of the county
superintendents.
The length of service in the supe
rintendency, too, is
longer for the city superint
endents. The range of years in
service as county superintende
nt is from one to 24. The median
nuMber of years is 4.9, and the
average number of years is 6.5.
The range of years in service
as city superintendent is from 2
to 37. The median number of
years as city superintendent is
12.25, and the average numb
er of years is 14.1

6.

1:ineteen county superintende
nts have been city superinten-

3
0').

Research Committee of the
Kentucky Education i.eseciation,
cit., pp. 13-18.

36
dents or assistant city superintendents, while only two city
superintendents have been county superintendents.

Two city

superintendents report that they have taught one year or nacre
in college or normal school, and ten county superintendents have
taught one year or more in college or normal school.
The county superintendents did not report separately their
teaching experience in elementary schools and secondary schools
.
They did, however, report their total teaching experience in the
two combined.

The median number of years of teaching experience

for the county superintendents is 10.3, While the median number
of years of teaching experience in the elementary and secondary
schools for the city superintendents is 3.6.
The range in years as principal of an elementary or
secondary school is from 1 to 12 for the county superintendent
s
and from 1 to 25 for the city superintendents.

The median

number of years as principal is 3.08 for tne county superintendents and 4.2 for the city superintendents.
The continuous tenure of the county superintendents
ranes
from one to twenty-four years, while the tenure of the city
superintendents ranges from less than one to twenty-nine.

The

median number of years of continuous tenure for the county
superintendents is 4.9, and the average is 6.53; while
the
median number of years for the city suy)erintendents
is

8.8, and

the average ic 8.9.
Lo data are available concerning the contractual st:Ltus
of
the county superintendents, and, consequently, no compari
son is
possible fsr this

The exerience, tenure, and contractual status of heetucky
ally superintendents cormared with these same factors for city
superintendents from the enti2e ccuntry.--It is interesting to
note how the experience, tenure, and contractual status of the
Kentucky city sueerintendents compare with these same factors
as reported in the

1933

survey4 for superintendents from the

entire country.
The median number of years in educational work is 21 for
the superintendents from the entire country and 22.7 for the
Kentuczy
superintendents.
The median amount of experience in the sui:.erintendency
is
10 years for the superintendents from the country at large
and
12.2 for the Kentucky superintendents.
10 data concerning the number of years of experi
ence as
elementary and high school teacher or principal were
given for
the superintendents from the country at large.
Fifty-four per cent of the superintendents from the entire
country entered the superintendency from the high-school
principalship, as compared to 70.5 per cent of the Kentuc
ky
superintendents entering from this position.

lleven per cent of

the superintendents from the whole country entere
d from the
elementary-school principalship, While 4.9 per cent of
the
Kentucky sur,erintendents entered from the elementary
principalship.

Twelve per cent of t,(:
- suerinten(j.ents from the entire

country entered from high-school teaching positi
ons and 4 per
4
DepartY.ent of Superintendence, Zlevent17. Yearboo?,
on. cit.

jo
cent from elementary-school teachi
nt: positions, while the
percentage of the Kentucky sui
,erintendents entering from eac
h
of these types of positions
was 3.3. Six pc:r cent of the
su,erintendents from the ent
ire country and 9.3 per cent of the
Kentucky superintendents und
ertook their first superintende
ncies
directly after the co:npleti
on of college preparation.
Thirty-eight per cent of
the superintendents from the
entire United States accept
ed their first superintendency
in
cities under 2,500 in pop
ulation, while 41 per cent of
the
Kentucky su erintendents
report that they started cut
in
communities of less tha
n 2,500 in pouLation.
The median number of yea
rs in the present superintende
ncy
is 6 for the sunerintende
nts from the country at _ar
ge and 5.8
for the Kentucky sup
erintendents.
The percentage of sul:er
intendents holding written
contracts
is 71 for tne superintende
nts: from the entire countr
y and 50.8
for the Kentucky sui
)erintendents. Seven per cen
t of the written
contracts are for indefi
nite periods for the une
rintendents
from the whole country,
and 6.4 per cent are for
indefinite
periods for the Kentucky
superintendents. Twenty-ni
ne per cent
of those superintendents
from the entire country
who are without
written contracts are app
ointed for indefinite per
iods, while
none of the Kentucky
su:.erintendents without wri
tten contracts
are appointed for indefi
nite periods.
Charter Summary
1.

The total educational
experience of the Kentuc
ky city

,0
superintendents reporting is from six to fifty.

The median

nuMber of years in educational work is
22.7.
2.

Thirty-four superintendents, or 55.7 per cent, repo
rt

experience in elementary teaching.

The median for this group

is 3.8 years.

3.

Eleven superintendents, or 18 per cent, have
experience

as elementary school principal.

The median number of years as

elementary principal is 4.
4.

Thirty-three superintendents, or 54 per cent,
have

experience as high school teachers.

The median number of years

as high school teacher is 3.4.

5.

2Xperience as principal of a high school is
reported

by 78 per cent of the superintende
nts.

The median number of

years as high school principal is
4.5.

6.

The range in years of service as city
surerintendent is
from 2 to 37. The median number
of years as superintendent is
12.25.
7.

The superintendents report that they
entere'l the
superintendency from the high-school
principalship in 70.5 per
cent of the cases.

8.

Forty-one per cent of the superintende
nts accepted
their first superintendency in
cities under 2,500 in population.
9. The range in years of service in the
present position
is from less than one to twenty-n
ine. The mecif , number of
years in the present Ponition is
8.8.

10.

Thirty-one superintendents, or 50.8
per cent, hcid
writt.:n contracts in their preent position. Cnly
two
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superintendents are appointed for an indefinite peri
od.

The

remaining fifty-nine are elected for a pericd
of from one to
four years.

The median number of years for which the suyerin-

tendents ar- elected is
11.

.6.

The total educational experience of the ::ent
ucky city

su,i
- erintendents is longer than that for the Kent
ucky county
su.)eri
,
ntendents and for the city suerintendents
from the
country as a whole.

The median number of years in educational

work for the county superintendents 1...s
12.3, for the city
superintendents from the entire country it
is Ll, and for the
Kentucky city superintendents it is
12.

2.7.

The completed tenure in office is lone
r for the

Kentucky city suerintendents than for
the Kentucky ccunty
superintendents or for the city superint
endents from the er4 ire
United States. The Kentucky city
superintendents have a completed median tenure of 2.8 year
s in their present positions,
w1lile the cbmpleted median tenii
re for the county superintendents
is 4.9 years, and for the city
superintendents froin the entire
United States it is

4.1

6 years.
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CHAILLA IV
TH-2. ECC.LX)IIIC AD SOCIAL STATUS O2 THE 1:1;NTUCKY
.3ITY

Generally speaking, the salaries offered in any type of
work determine largely the type of men who enter that
field.
This statement is not altogether true for the Kentucky
city
superintendents.

Undoubtedly, the financial rewards offered in

many other callings are larger than those now received by
the
superintendents of schools, but in no other profession can
be
found a better trained and more capable group of people.

This

goes to prove that the superintendents do not look upon financial rewards as the only index of success.

It is not desirable

that the salaries of superintendets be made 6re-ter than those
in other callings in order to attract people who care chiefl
y
for financial gain.

On the other hand, ho77ever, it is most

desirable that the compensaion offered be sufficiently hi/7h,
so
that men of high abilities and men who are devoted to
the cause
of public education will not be driven away from the
school
superintendency because of insufficient compensation.

If the

city superintendent is not able to maintain as high a standa
rd
of living as men engaged in other professions, those who
have
the aptitude for the work of the superintendent and who
are
devoted to the cause of education will be excluded becaus
e of
inadequate copensation.

salries or the 1:entucky stri:er-

intendonts, .1tilough not munificent, seen to be adequa
te and
high enough to enable them to 1:-Iintain zA, standard of

iviu

on

a parity 7!ith L.en who are eLged iu c Lir professicns in the
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cities where they reside.
Since the factors to be considered in the social status
of
the superintendent are to a large extent dependen
t on his
economic status, these t:io tolAcs are treated
together in this
chapter under the following headings:
1.

The salary of the superintendent of schocls

2.

Income in addition to regular salary

3.

Amount saved in 1932-1933

4.

Home ownership

5.

The family of the superintendent of schools

6. The ace of the city superintendent
7. 1:ewsDaters read regularly
8. I'orular magazines read

9.

Professional magazines read

10.

Membership in civic organizations

11.

Membership in professional crganizaticns

12.

Attendance at educational conventions

13.

Part of expenses paid by school board

14.

The economic and social status of the Kentucky
city

superintendents compared with the economic and
social status of
the Kentucky county superintendents
15.

The economic and social status of Kentucky city

superintendents compared with the economic
and social status of
city superintendents from the entire United
State.
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TABLE XI
1-.1,A.111.1..i C2 .1......:1:TUCKY CITY SUI;ERII:71:1-.DEITTS

1932-1933

Salary group
:5000
4900-4999
4d00-4h99
4700-4799
4600-4699

4500-4599
4400-4499
4300-4399
4200-4299
4100-4199
4000-4099
3900-3999
3800-3899
3700-3799

3600-3699

4

6.8

1

1.7

5.1

3

3.3

i

1.6

1

14

1

1.6

1

1.6
3.3

6.8

3

5.1

2

6.8

1
6

1,7

1

4
1

3300-3399
3200-3299

5

3400-3499

3c00-3099
2900-2999
2800-2899
2700
. , -2799

2

4

3500-3599

3100-3199

1933-1934

1.7

1

2

8.4

1

5:1

3
9
1
7

1.7
11.8

2

3.4

1
7
1
5
6

15.2

2600-2699
2500-2599

3.3
1.6
9.9
1.6

1.6
1.6
11.5
1.6
8;2
9.9
6:6

2300-2399
2200-2L99
2100-2199
2000-2099

3

5.1

4
,
4.
4

1
2
2

1.7
3.4
3.4

2
1
2

d

1800-1899

2

3.4

6

9.9

1

1.7

1

1.6

100.0
...e
.
dian salary 1931-193243005

61

100.0

2400-2499

1900-1999
1700-1799
1600-1699
1500-1559
Total

Li

3.3

Liedian salary 1933-1934-0
The salry of the ruierirtendent
cf
situation regarding the 1932-1933 and 1933
-1934 salaries of the
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superintendents is shown in Table
XI.
years is from :.J,500 to $5,000
.

The range for both

The median salary of

3,005

for 1932-1933 is higher than the
median salary for 1933-1934,
which is
and for

2,85O.

The average salary for 1932-1933 is
.;;3,226,

1933-1934 it is ,v2,
967.

As a rule, the larger salaries are
paid in the larger
cities. ro superintendent in the
first two classes of cities
receives less than )3,500.
Two superintendents receive the
maximum salary of $5,000.
Sixteen surerintendents, or
26.2 per cent, report certain
appurtenances and services con
nected with their present
position, such as free rent,
use of automobile, etc. The
values of these range from
50 to ;50
7
0. The median value of
these free services is .249.

TABLE XII
AL=TS EAR:ED BY SUIRIZTELI2.
1T3
1932-1933

Amount
C1100 or over

loco-1099
900800700600500400-

999
899
799
699
599
499
300- 399
ZOO- 299
100- 199
Le r:s 1-1,T1 100

lumber

1

2
4

1

TO 3ALARIE3 FOR

Per cent

5.9

11.7
23.6

5.9

2
2
4
1

11.7
11.7

17

100.0

Ie in additici. to reular

r,.9

ir.cori-.es of the

superintendents are not materi
ally increased by amounts earned
in addition to salary. Fortythree superintendents, or 70.
5
per cent, do not earn any add
itional income. Seventeen superintendents, or 27.9 per cen
t, report suns ranging from ;80
to
$1,100 earned in addition to
their regular salaries. One
superintendent, or 1.6 per
cent, does not report on this
question. The median amount
for those reporting additional
inccme is $325, and the ave
rage amount is $346. The additiona
l
incomes earned are limited to
so small a number that they are
not of especial significance
. Except for a very few they are
not large enough to be of
material assistance. This shows
that
the superintendent is alm
ost entirely dependent on his sal
ary
for his living and saving
s.
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TABLi! XIII
ALOUI,TTS SAVED BY THE KE=UCK
Y CITY SUP2RII:TEI:DEI:TS Ii 193
2-1933
•••••••k

Savings group

42000-2199
1800-1999
1600-1799
1400-1599
1200-1399
1000-1199

800- 999
600- 799
400- 599
200- 399
Total

Lumber
1
1
1
1
1

7

1-er cent
2.3
2.3
2.3
2.3

12

16.7
7.1
19.5
16.7
28.5

42

100.0

i.mount saved in 12-10 .
--Forty-two superintendents,
or
68.8 per cef;t, of the total gro
up, report tht they saved
certain
sums in 1932-1933. The ran
ge in amounts saved is fro
m ::.:200 to
;
7;2,100. The median arLount
savcd for the forty-two sul
_crintehdents
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reporting is

650, and the average amount saved is t7l4.

Home ownership.--The comparatively large numb
er of superintendents owning their own homes speaks well
for the tenure of
the superintendents reporting home ownershi
p. Yo superintendent would care to buy a home in a city from whic
h he knows he
must move within a short time.

This seems to show that the

tenure of the superintendent is secure
as long as he gives
satisfactory service.
Twenty-six superintendents, or

43.33

per cent of the sixty

answering this question, report that they own
their own homes,
and four superintendents, or

6.66

per cent, are buying homes.

The remaining thirty superintendents, or
50 per cent, are
renting.
The family of the superintendent of schools.--The
city
superintendent as a rule is married.
ranges from one to six.

The number of children

The median number of children is 2.5.

Seven superintendents, or 11.8 Per cent of
the fifty-nine
answering this question, have no living chil
dren.
sunerintendents, or

3.3

Only two

per cent, have five or more children.

Six superintendents, or 10 per cent of the
sixty answering
the question concerning the number
of total dependents, have no
persons totally dependent on them, and
the same number and
percentage have five or more persons
totally dependent on them
for support. The median for this grou
p is 3 persons totally
dependent.
Thirty-one superintendents, cr 51.6 per
cent of the sixty
answering this suestion, report from 1 to

5

other

erEons Partly
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dependent persons is 1.5.

TABLE XIV
OF ZILL1iII;TITS CP OCHCOL43

Years

72-74
69-71
66-63
63-65
60-62
57-59
54-56
51-53
48-50
45-47
42-44
39-41
36-38
33-35
3o-32
27-29

Vumber

Per cent

1

1.8

2

3

3.5
5.4

5
7
3
13
7
3
3

7.1
8.9
12.5
5:4
23.2
12.5
5.4
5.4

2
4

Tota.1

3
56

1:edian

42.2

Average

44.5

3.5

5.4

100.0

The age of the su -cerintendent cf scho
ols.--The ages of the
fifty-six superintendents rerxrting on
this question show a
range from 27 to 72 years. Table XIV
shows the median, average,
and distribution of the group. It
is interesting to note that
30.3 per cent of the group is above
fifty years of age, while
only 5.3 per cent is below thirty year
s of age. "Laturity is
unquesticnably an important factor
in selecting the superintendents to fill the mcre responsible
positions in school adninistration. The median of 42.2 year
s and the average of 44,5
years for the entire croup indicate
that the superintendent is
in the prime of lifu fro= the standpoint of
ace.

C.
rewspapers read regularly.--The superintendents were
asked
to i;ive the number of daily and weekly newspapers
which they
read regularly.
Of the sixty reporting on this item three
superintendents,
or

C"

per cent, read one newspaper; sixteen super
intendents, or

26.6 per cent, read two newspapers; twent
y-two superintendents,
or 36.6 per cent, read three newspapers
; and the remaining
nineteen superintendents, or 31.6 per
cent, read four or more
newspapers. The median number of newsp
apers read regularly is
3.5.

TABLE XV
jEitCENTAGE OF SUiaiI;TELIENTS READIITG
CERTAIN 1:01TLA1 IL.GAZIDES
i!.ND THE stAla O. TH.1.6'2,
ACCORDIrG TO 2a2:La=
131;TION
Title of magazine
American
Literary Digest
Colliers
iteaders Digest
Saturday Evening iost
Time
Harpers
Atlantic lonthly
rational Geographic
Scribners
Forum
Current History

f.ank
1
-,
c_

3
4
5.
o
,,
o

8
10
11
12

1-er cent
47.5
42.6
36
34.4
29.5
27.8
16.4
16:4
16.4
14.7
13.1
11.4

Ioular magazines read.--The super
intendents report a
total of fifty-two different porul
ar magazines which they read
reEularly. Table .T.V gives the rank
acccrding to frequency of
nention of the popular magazines which
10 per cent or more of
the surerintendents report and the
percentage of superintendents rez:.dil.: each m:_L.azine.
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T^BLE XVI
Cx;..T'Xii CP SU...:RINTITS
CialTAIr 1-RO2SSIONAL
,1111) 1L
UP TH.1411: ;..GABINI"..i J..;;,0.1.1)ING TO 221.1!;:an:I\O
f
uF LE:%TION

Title of magazine

Rank

Per cent

American Sch. Bd. Journal
K. E. A. Journal
N. E. A. Journal
ration's Schools
School Executive
School 1:anagement
School Review
Elementary Sch. Journal
School Life

1
2

49.1

73.7

3

47.5

4

42.6
31.1

5
6
7
8

9

-4..6
18
14.7
11.4

I'rofessional magazines read.--The superintende
nts report a
total of thirty-six different professional
magazines which they
reae. regularly. The nine magazines whic
h are read by 10 per
cent or more of the su7,erintendents are
ranked according tfrequency of mention in Table XVI.

This table also shors the

percentage of superintendents reporting each
raaaLine.
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CIVIC ezi.G.ALLa2IC.1::3 TO

Civic ;.ssociation
Service elut (i.e., Lions,
Rotary, Kiwanis, etc.)
Chamber of commerce
City club
Aed Cross
ione

TABLE XVI)
CITY 31.12_11 tINTEIL)1:TSBWOG

1.umber

ker cent

54
29

88.5
47.5

1

1.6

3

4.9

kembership in civic orpanizations.

It seems that city

superintendents, like other professional men, give of their time
and money to civic welfare.

Table XVII shows the civic

organizations to which superintendents belong as members.

Fifty-

four superintendents, or 88.5 per cent, report ::;.embership in a .
service club of some kind.

Twenty-nine superintendents, or 47.5

per cent, are enrolled in the chamber of comrerce.

Nine super-

intendents, or 14.7 per cent, belong to various other
organizations.

Only three superintendents, or 4.9 pr cent, do

not belong to any civic organization.
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T;Jci.L,L iVIII
OAGA;.i2.41.TiO-.Cj IA
UCTIO1 OF .:IHICH ME CITY
SUIZ2EI;L.LETj feiE
-

Professional organization
Kentucky Education
Dept. Supts. K. E.
National Education
Dept. Supts. N. E.
Local Associations
Phi Delta Kappa

I:umber

Per cent

58

05

36

63.6
59
57.3

Asstn.
A.
Asstn.
A.

51
35
30
4

49.1

6.5

Lembership in professional organizations.--All of the
city
superintendents report membershil, in one or more vrofe
ssional
organizations in education.

As a group the superintendents of

the state are loyal to their state associatio
n.

Fifty-eight

superintendents, or 95 per cent, report membership in
it.
Table XVIII shows the different professional organizati
ons and
the number and percentage of superintendents belon
ging to each.
Attendance at educational conventions.--The surer
intendents were asked to report their latest attendance at
educational conventions both inside and outside
the state.

Since the

check lists were printed before the 1934 meeti
ng of the Kentucky
Education Association, the superintendents were
not asked to
report if they attended this meeting.
Fifty-nine superintendents, or 96.7 per cent, atten
ded the
Kentucky Education Association meetings in

1933.

One superin-

tendent, or 1.6 Per cent, retorts thut he atten
ded his last
state educational Leeting in 1932.

One superintendent

or 1.6

per cent, does not report on this question.
Forty su-,;erinterdents, or 72.7 per cent of t:1 c;
- fifty

52
answering the e_uestion concerning their latest attendance at
educational conventions outside the state, report that they
have attended at some tie in the past.

Fifteen superintendeaW,

or 27.2 per cent, have attended no educational conventions outside the state.
The numbers and percentages of superintendents reporting
their latest attendance at out-of-state conventions are as
follows: 1934, seven superintendents, or 12.7 per cent;

1933,

ten superintendents, or 18.1 per cent; 1932, five superintendents, or 9 per cent; 1931, four superintendents, or 7.2 per
cent; 1930, six superintendents, or 10.9 per cent; and 1929 or
befcre, eight superintendents, or 14.5 per cent.
Part of expenses -eaid tv school board.--It is interesting
to learn if the city school boards encourage the superintendents
to study other school systems and to attend educational conventions by paying part or all of the expenses involved.
Twenty-three sul'erinterdents, or 44.2 per cent cf the
fifty-two reporting on this qeestion, state that all of their
expenses on business trips for the school are paid.

Six super-

intendents, or 11.5 per cent, report that part of their expenses are paid on business trips; and ewenty-three superintendents, or 44.2 per cent, state that none of their expenses are
paid on this kind of trip.
Seventeen su,erintendents, or 30.3 per cent of the fiftysix answering thie sluestion, report that all of their expenses
are paid to state education association meetings.

Seven

superintendents, er 12.5 pee cent, report that part of their
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expenses are paid, and thirty-two superintendents, or 57.1 per
cent, report that none of their expenses are paid to state
education association meetings.
The economic and social status of the Kentucky city sur,erintendents compared with the ecohcmic and social status of the
Kentucky county superintendents.--It is impossible to make a
topic by topic comparison of the county superinendents with
the city superintendents concerning social and economic status
because of the lack of complete data for the county superintendents.

The Report of the Research Committee of the Kentucky

Education Associationl, however, furniEhes some information on
these subjects.
The above-Plentioned study for the year 1928 gives the
county superintendents' salaries as ranging from 41,200 to
4,250, while the range for the city superintendents in 1934 is
from 0.1 500 to ;,:5,000.

The median salary for

county super-

intendents is ;;2,032, and the average salary is c2,147, as
compared with the median salary of ',850 and the average
salary of ;;2,967 for the city superintendents.
The ages of the ccunty su,
serintendents range from 25 to
67 years, and the ages of the city superintendents range from
27 to 72 years.

The l'.edian age of the county superintendents

is 42.5, as compared with the iledian of 42.2 years for the city
m:'2erintendents.

1

pp.

cit., ru.
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Forty per cent of the county superintendents have
their
expenses to educational meetings paid by the
board of education,
while only 30.3 per cent of the city superintendents
have their
expenses paid by the board.

The percentage reporting that none

of their expenses are paid by the board is 31.5 for the
county
superintendents and 57.1 for the city superintendents.

The

percentages reporting part of their expenses paid by the
board
is 28 for the county superintendents and 12.5 for the city supe
rintendents.
Ninety-five per cent of the city superintendents report
membership in the Kentucky Education Association in

1933

as

compared with 85.7 per cent of the county supe
rintendents
reporting membership in 1928.

Only 8.5 per cent of the county

superintendents belong to the National Educatio
n Association as
compared with 59 per cent of the city suerintenden
ts belonging
to this organization.
The civic organizations which are most popu
lar with the
city superintendents seem to Le the ones most
popular with the
county superintendents.

The chamber of comnerce and the

service clubs are given the preference by both
groups.

The per-

centage of city superintendents belonging to
a service club is
83.5, and the percentage of county superintende
nts is 55.2. The
percentage of city superintendents belongin
g to the charter of
commerce is 47.5, and the percentage of coun
ty su.i:.erintendents
rirod

is 28.9.
Te ecol7cInic an

Locial sttus cf Kellt.1

city
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su:)erintendents compared with the economic
and social status of
city superintendents from the entire count
ry.--The purpose of
this section is to show in the shortest
way possible how the
sccial and ec,Dnomic status of the Kentucky
city superintendents
compares with the social and economic status of
the city
superintendents from the entire country as repor
ted in the 1933
2
survey.
Only the most important facts for the two group
s are
given, and the median is used as representative
of a whole
group.
The median salary in 1931-1932 for the superinten
dents
from the entire country is given as $4,18
8.

The median salary

for the Kentucky city superintendents for
1933-1934 is
Forty per cent of the superintendents from the
entire
country have incomes in addition to their regul
ar salarie.
"
while only 27.9 per cent of the Kentucky
superintendents report
additional incomes.
The median amount saved in 1930-1931 by the city
superintendents from the entire United States is
given as :i836.

The

median amount saved by the Kentucky city super
intendent in
1932-1933 is c'650.
Thirty-nine per cent of the superintendents from
the
entire country own their own homes, 14 per
cent are buying a
home, and 47 per cent rent; while 43.33 per cent
of the
KCntucky city suLerintendents own their own homes
, 6.66 are
2
Dcpartwent of Surfntendence, 2'eventh Yearbook,
cl). cit., tp. 121-135.
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buying homes, and 50 per cent are renting.
Fifteen per cent of the superintendents fro:a the entire
country, as compared with 11.8 per cent from Kentucky,
have no
living children.

Ten per cent of the superintendents from the

entire country have five or more children, and

3.3

per cent of

the Kentucky superintendents have five or more child
ren.

The

median number of childr2n for the two groups of superinten
dents
are: entire country, 2; Kentucky, 2.5.

The median number of

persons totally dependent on the superintendent for
support is
2 for the entire country and

3

for Kentucky.

The median number

of partly dependent persons is 1 for the superinten
dents from
the entire country and 1.5 for the Kentu
cky suerintendents.
The median age of city superintendents in
the entire United
States is 44 years, and in Kentucky it is
42.2 years.
liinety-seven per cent of the superintendents
fro:la the
entire country report membership in their
state teachers'
association.

The percentage of Kentucky superintendents
belong-

ing to the state education assocition
is 95.

Seventy per cent

of the superintendents from the entir
e country belong to the
superintendents' section of the state associatio
n, as compared
with 83.6 per cent of the Kentucky super
intendents belonging to
this organization. Eighty-four per
cent of the superintendents
from the entire country and
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per cent of the Kentucky super-

intendelats report membership in the Uational
.,;ducntion Asscciation.

Seventy-two per cent of the su'aerintendentr, froa
t'he

entire country belong to the ::,e1.)artment of Super
intendence of
ie I:ational Education At:sccii.:Aion, as compa
rei with

57.3

per

57
cent of the Kentucky superintendents belonging to this organization.

Chapter Summary
1.

The median salary of the city superintendent of schools

in Z.:entucky for 1933-1934 is $2,850.

The range in salaries is

from Z1,500 to .5,000.
2.

The incomes of the saperintendents are supplemented in

27.9 per cent of the cases by small additional amounts earned.
The median amount for those reporting additional income is

The median amount saved by the sul:erintendent in 1932-

3.

1933 is C:650.
4.

Pifty per cent of .the superintendents either own their

homes or are buying homes.

5.

The superintendent as a rule is married.

The median

nu:-,Iber of children is ; •5.
6.
years.

The ages of the superintendents range from 27 to 72
The median age is 42.2 years.

7.

The median number of newspapers read regularly is 3.5

8.

Ninety-five per cent of the surerintendents belong to

one or more civic organizations.
9.

All of the superintendents report membership in one or

more pr9fes3ional organizations in education.
10.

The salaries paid the Kentucky city su erintend,
.ants are

larger than those raid the county su:erintende
nts.
salary of

2,032 for the ceunty s:Ariute!!tlen.

The median

is :
w3l3 less
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than the median f3r the city superintendents.
11.

The salaries paid superintendents for the entire United

StLtes is :,42 183, as compared with the median salary of :2,850 in
Kentucky.
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ClIA:rTzt V
i0d..1-4AS ALIo 1)-LiTIES
It is te aim of this section of tbe study to nresent the
.Lu:.ctions of school administration performed most fref,uently by
the city suerintendents.
The information was taken from the last two pages cf the
check list, which appears in Appendix I.

The su7erintendents

were asked to indicate whether they initiated, executed, or
aplroved certain administrative functions.

These terms were

defined as followsl:
1.

(3)

"Initiate" includes: (1) to nominate; () to recommend;

to take the first step or make the firot official move.
2.

"axecute" means the actual doinrs of the thing, such as

making the contract with the teacher, acting as agent for the
city in the purchase of lands etc.

3.

"Approve" means: (1) the responsibility of deciding

beforehand whether or not 'the particular thing shall be done;
(:11 passing on routin,-; •:., ttar:1 such as bills; (3) the right of
review; (4) settleLent of questions on appeal.
• •
The list of functions used, which was prepared by Dr. J. C.
I.:orrison for use in his 1922 study,2 consists of a check list of
thirty-fi../e items covering the major responsibilities of the
city superintendent of !:chools.
1
Doulass,
2
OD. cit.

1:'•

Per cent
who
Rank

Rank

Per cent
who
approve

Rank

5

5.5

32.5

16.6
10

10

15

18.3

30.5

30.5

21

17.5
24
27"
17.5
24
14.5

-

23

38.3

14:5
14.5

30.5

-
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11

23.3
23.3

10

27
33.5

35'
33;5

71.6

28•
24.5

23.5

11.6
8.3
13.3

14.5

g:

40'

15

18.3

21

13.3

51.6

4.5

6.6
10
30

31.
28.5
9
13

15

35.
32.5
34'
23:5
18:5
18:5
23;5
28.5

85

24.5
17
6.5

25

12

33
35
34
1.5
1.5
11
15.5
9

51.6

13.5

26.6

23:3
8.3
lo
93.3
93..3
71.6
66:6
73.-3

70

19

11.6

•

61.6

27

24

17.5

41.6

1Jer FEE
who
gxecute
•
1.6
5
3.3
15'
16.6
16.6
15
lo

TABLE XIX
AilLIZUZ OF FUVCTIONS OF SCHOOL ADIUNISTAATIVJ AU DIM:AIMED BY PEAC2TAGJ 02 C4'J2S IN
-MICH SUPERINTENDENTS '2X.JACI3A kaiLA TO I.ITIAT, 4(14CUTE OA APPAOV

Function

and sale..

rrolinds.

Lttendance laws

1. Applintmcnt of
a. Assistant supts..
b. Business manager
c. Sec. of board -.
d. Principals
e. Teacrs..
f. Janitors
g. Clcrks
h. Attendance officer.
1. Helth, recreationalp•and . bOdial
workers
2. Transfer of .
a. Teachers, principals, and assistant
superintendents
b. health, recreational,.andeOdial
workers
c. All other employees
3. Dismissal of
a. Teachers, principals, and assistant
superintendents
b. Health, recreationalp . and 30016,1'
linr2torei
c. All other employees
4. Freparation of budget.
C, Atten4ance
•
a. Taking census
b. .1
- -iforcine compulsory

•

a. Purchase

7.

8.
9.
10.

11.

rremndm.

a. Purchase and sale
b. Preparation of
plans for'con:3truction
c. Supervision Of
construction'
d. Hent
e. Maintenance-repairs
Curricula, Determination of
a. Subjects to be
included
b. Contont of subjects
Making rules and
reGulations governing'
routine matters
Determination of new
policies
Selection of
n. Textbooks
b. Instructional-• supplies
c. Other supplies
Direction and supervision
a. MediOal inspection.
b. ':1oporOom:-inotruô ,-. tiee
c. Civic center
' activities
d. rJonLinuAtion
• :;chools
e.
schools.•
6o
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70
66.6

83.3

90.

76.6

85
71.6

31.6
31.6
63.3

58.3

41.6

26

20.5

205

13.5
15.5

6.5

3

8

4.5
11

22.
30.5
30.5
18

'27

15
8.3

15

38.3

18.3

li.36
.

416

28.3

46.6

40
33.3

15 .
18.3
11.6
28.3

11.6

23.5
30

23.5

5.5

16.5

3
2
7

10.5

1

4
8

16.5
26.5
10.5

23.5

26.)

15
10

21.6

41.6

31.6

30

25

11.6

23.3

28.3
33.3

23:3
16.6
23.3

26.6

.26.3

21
30.5

13

3
1

4
8.5

8.5

27

11

5.5
2

11
17.5
11

7

5.)

I

45

29
32

25

35
28.3

yager.,--•••••••••
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These various functions of school administration are considered separately according to ranks determined with reference
to the superintendent's power to initiate, execute, or approve.
Table XL: shows the ranks of these functions as determined by
Percentages of cases in which suerintendents exercise power to
initiate, execute, and approve. .
1.

Appointment of teachers.

This authority, along with

the appointment of principals, ranks first (absolute rank 1.5)
among those functions which the superintendent initiates.

It is

very significant that the superintendent should have the power
to initiate the ap-i:ointment of teachers.

This assures a higher

decree of cooperation between superintendents and teachers and
centers the responsibility for the improvement of instruction in
the superintendent.

The appointent of teachers has a rank "g

of 18.5 in power to execute and 27 in power to approve.
2.

Appointment of LEIncipalsr..-As stated above, this

power, with an absolute rank of 1.5, ranks first, along with the
appointment of teachers, among those functions which the superintendent initiates.

It has a ranking of 23.5 among powers to

execute and 24 among those to approve.

The superintendent's

power to initiate the appointment of principals greatly
strengthens his control over instruction.
3.

Determination of new policies.--The initiation of new

policies has a ranking of 3.

This has a ranking of 10.5 in

powers to execute and 27 in powers to approve.
The superintendent's rower to initiate new policies

t)c

emphasizes the fact that hi$ work is prinarily leadership.

His

success depends iargely upon his own personal and professional
ability.
4.

Determination of subjects in curricula.--?his duty has

a ranking of 4.5 with reference to the superintendent's
authority to initiate.

5.5.

power to approve is

5.

Its rank in power to execute is 4 and in

Dismissal of teachers, principals, and assistant super-

intendents.

The dismissal of teachers, principals, and assistant

superintendents also has a ranking of 4.5 among the powers which
the superintendent initiates, 23.5 among these which he executes,
and 30.5 among those which he approves.

6. Preraration of budget.--Authority to initiate the
prepartion of the budget has a ranking of 6.5.
execute its rank

is

Among powers to

9, while among Powers to arprove its rank is

24.
The superintendent's authority in this function is of very
gret importance.

The preparation of the budget requires a large

amount of knowledge regarding educational conditicns and needs
which can much better be provided by the superintendent than by
any other authority.

Through his help funds can be made avail-

able for educational improvements, waste can be avoided, and
responsibility can be fixed.

7.
rn

Selection of textbcol:s.--This watliority also has a
of 6.5 among powers to initiate, 3 aro,-4,- those to execute,

and 8.5 among those to approve.
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This function is techni
cal in nature and can best be
prformed by the brofessiu
nally trained superintendent.
8. lakin rules and regulatio
ns governing routine mattez
sd—
Laking rules and regulatio
ns governing routinematters
ranks 8
among the superintendent's
power to initiate, 1 among his
powers
to execute, and 11 among his
powers to approve.
9.

Appointnent of attendance off
icers.--This authority
ranks 9 among powers to initia
te. It has a ranking of 28.5
among powers to execute
and 14.5 among powers to app
rove.
10. Transfer of teachers, pri
ncipals, and assistant superintend3nts.--Authority to initia
te the transfer of teachers,
principals, and assistant
superintendents ranks 11. Amo
ng
powers to execute it has a
ranking of 5.5, while among pow
ers to
approve it has a ranking
of 30.5.
11.

Determination of ccntent of sub
jects.—This authority
also ranks 11 among powers to
initiate. It has a ranking
of 8
among powers to execute an!li.
a ranking .of 2 among powers to
approve.
12.

Aprointrent ofjanitors.—The app
ointment of janitors,
along with the two preceding fun
ctions, also has a ranking of
11
among powers to initite. Wit
h reference to towers to execute
it
has a ranking of 18.5, while
arong powers to approve it has
a
ranking of 17.5.
13.

Selection of instructional su
1,1ies.--This authority has
a ranking of 13.5 among lowcrs
to initiate. Its rank is 2 ar:ong
powers to execute and 4 among pow
ers tc approve.
Adequate instructional suppli
es are necessary if the
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instruction is to be of
the highest quality. Since the
control
of instruction is chiefl
y in the superintendent's hands,
the
authority to purchase the
required instructional suppli
es is of
great value.
14.

Taking census.

Authority to initiate the
taking of the
school census also has a
ranking of 13.5. Authority
to execute
this function has a ran
king of 13, while the author
ity to apl.-rove
has a ranking of 14.5.
15.

Appointment of clerks.--Th
is duty has a ranking of
15.5
among powers to initiate.
Among powers to execute it
has a
ranking of 23.5, and amo
ng powers to approve it has
a ranking of

24.

16.

Selection of other sul;pl
ies,--This duty also has
a
ranking of 15.5 among pow
ers to initiate. It has
a ranking of 7
among powers to execute
and 8.5 among powers to
approve.
This is one of the detail
s of the superintendent'
s work
which is not closely rel
ated to educational wor
k and which should
be performed by someon
e else. For the superinte
ndent to attend
personally to proviaing
these non-cducational sup
plies interfere
seriously with his more imi
.ortant duties.
17.

Dismissal of other employ
ees.--This authority ran
ks 17
among rowers to initiate.
Among powers to execute
it has a
ranking of 28.5, while amo
ng those to approve it has
a ranking of

33.5.
The power to initiate the
disnissal of other emr,lo
yees is a
natural consequence of the
authority to appoint eth
er employees
of the scbool system. It is
very imol.tar:t as a means
of

65
effective administration.
18. :,:aintenance and repairs. of buil
dings and grounds.-Authority to initiate maintenance and
repairs of buildings and
grounds has a ranking of 18. This auth
ority has a ranking of
10.5 among powers to execute and 11
among powers to approve.
19.
forcinE compulsory attendance laws.--Znforcing
compulsory attendance laws ranks 19 amon
g the sur2erintendent's
powers to initiate. Its rank is 12
among powers to execute and
21 among powers to approve.
20.

Direction and supervision of classroo
m instruction.--

This authority has a ranking of 20.5
among powers to initiate,

5.5

among powers to execute, and 1 among
powers to approve.
21. Direction and supervision of
uledical inzpection.--The
direction and supervision of medical insp
ection also has a
ranking of 20.5 with reference to the
superintendent's
initiative.
and

3

This has a ranking of 16.5 among po7e
rs to execute

among powers to approve.

22.

preparation of ;lans for the construc
tion of new

buildinRs.--Authority to initiate the
preparation of plans for
the construction of new buildings rank
s 22. This authority has
a ranking of 23.5 among powers to
execute and 7 among powers to
approve.
23.

Appointment of health, Fecreational
, and social
workers.--This duty ranks 23 a.on
g poers to initiate. iimong
powers to execute it ha.:5

ranlUng of 32.5, while

to approve it has a ranking of 21.

ong powers

r7.;c
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24.

Transfer of other employees.--This auth
ority has a
ranking of 24.5 among powers
to initiate, 14.5 among powers to
execute, and 30.5 among powe
rs to approve.
25. Dismissal of health,
recreational,and social
workers.--This duty also has
a ranking of 24.5 with reference to
the superintendent's power to init
iate. Its rank is 31 among
powers to execute and 27 among powers
to approve.
26.

Direction and supervision of civic center
activities.--

Power to initiate the direction and
supervision of civic center
activities has a ranking of 26. This
authority has a ranking of
23.5 among powers to execute and
13 among powers to approve.
27. Purchase and sale of building
s and grounds.--The
superintendent's power to initiate the
purchase and sale of
buildings and grounds has a ranking of
27. This has a ranking of
26.5 among powers to execute and
5.5 among powers to approve.
28. Transfer of health, recreati
onal, and social workers.—
This feature of the superintendent's
authority ranks 28 wrong
his powers to initiate. It has a rank
ing of 14.5 among Powers to
execute and 17.5 among powers to appr
ove.
29.

Direction and supervision of continua
tion schools.--

This authority ranks 29 among the supe
rintendent's powers to
initiate. It has a ranking of 23.5
among powers to execute and
21 ar.long powers to approve.
30.

Survisicn of construction.—The
supervision of construction has a raninc of 30.5 among
pc-rers to initi_te, 16.5
among powers to execute, r-slci 11 a!:;ng powe
rs to r.-.trove.
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31.

Rent of buildings and ground.—This authorit
y also
has a ranking of 30.5 among powers to
initiate. Among powers to
execute it has a ranking of 26.5,
and among powers to approve it
has a ranking of 17.5.
32.

Direction and supervision of evening scho
ols.--

Authority to initiate this function ranks
32.

This duty has a

ranking of 30 among powers to execute and
30.5 among powers to
approve.

33.

Appointment of assistant superintendent.
--The

authority to initiate the appointment of
the assistant superin—
tendent .ranks

34.

33,

to execute, 34, and to approve,

35.

Appointment cf secretary of bcard.--This authorit
y

ranks 34 among the superintendent's power
s to initiate and also
ranks 34 among his powers to execute.
It has a ranking of 17.5
among powers to approve.
35.

Appointment of L:usiness manar.erv--The al-xintme
nt of

business manager ranks lowest in authority
to initiate of
functions in the list.

It has a rankinr.

of

initiate, 32.5 among powers to execute, and

35

11

among powers to

33.5

among powers

to approve.
How Do the Duties of Kentucky City Supe
rintendents Rank with the
Duties Reported by Superintendents for the
entire United States?
It is the aim here to make a comp
arison between the ranks
of the various functions c..:jch Zentucky
city superintendents
ranked first7:ith re:erenee to power to
initiate, execute, and
approve and the ranks of thse s;,.,ine function
s as reported by
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superintendents from the entire United States in
will be done by means of three tables.

1933.

This

Since tie space required

to consider all of the thirty-five functions under each heading
would be excessive, it haslbeen thought sufficient
to list the
twelve functions which Kentucky superintendent
s ranked first and
along with them to give the ranks which superintendent
s from the
entire country gave these same functions.
TABLE XX
TiE TWELVE INITIATOitY 21.11ZC,TIO1S WHICH KEI1TUCKY 3U11=
NDI1:TS
RAN-Eaj FIAST IN 1934, AND THE RANKS ASSIGNED THESE
SA=
EY UNITED STATES SUPEAINTENDENTS IN 1933

Function
Appointment of teachers
Appointment of prins.
Determination of new
policies
Determination of subjects in curriculum
Dismissal o'' teachers,
principals, and assistant superintendents
Preparation of budget
Selection of textbooks
taking routine rules
and regulations
Appointment of attendance officers
Transfer of teachers,
principals, ;end assistant superintendents
Determination of content
of subject
Apreintment of janitors

Rank given by
Kentucky
superintendents

Rank given by
United States
superintenden-: s

1.5
1.5

3

3

9

4.5

2

4.5
6.5
6.5

15
10

1

5

8

6

9

20

11

4

11
11

17
21

Initiate.—The te:elve initiatory functions which Kentuck
y
superintendents ranked first and the ranks given these same
functions by superintendents of the entire United States are

r -9

given in Table XX.

TAB12 XXI
THE TWELVE 2UIXTIO1;3 TO E
- XECUTE;
=L;TUCKY SUala0E1TS
ziA1NF1) FIa3T I 1934, AND THE RAIZiS ASSIGI:ED TO THESE SALE
FUIXTIOI:S BY 131:iTED STATES UPIiTDNTi I 1933

Function

.tank given oy
Kentucky
superintendents

ank given by
United States
suerintenthmts

Laking routine rules and
Selection of instructional
supplies
Selection of te;:tbooks
Determination of subjects
in curriculum
Direction and supervision
of classroom instruction
Transfei of teachers,
principals, and assistant
superintendents
Selection of other suprlies
Determination of content of
subject
Preparation of budget
Determination of new policies
ILaintenance-repairs
- nforcing ccmpulsory attenE
L„nce laws

1

4

2

3

3
5

4

2

5.5

8

5.5

1

7

9

8
9

7
16

10.5
10.5

10
24

12

14

Execute.--The twelve funtions to execute wich
Kentucky
superinLendnts ranked first and the ranks given
these sae
functions by superintendents for the entire Unite
d States are
shown in Table XXI.

AE,
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TAB
THE TdELVE YUI4CTIONS TO APP LE XXII
AUVE JIICH KENTUCKY SU.PERINTEND
ENTS
RANKED FIRST I 1934, AUD
THE RANK
- 2 ASjIGNED TO THES-L SA_E
FUNCTIONS BY UNITED STATES SUP
ERI1TENDENTS II: 1933

Function
Straervision of classroom instruction
Determining content of
subjects
Direction and su-oervision of medical inspection
Selection of instructional supplies
Subjects to be included
Purchase and sale of
buildings and grounds
Preparation of plans for
construction
Selection of textbooks
Selection of other
supplies
Supervision of construction
Laintenance-repairs
Lakinz routine rules
and regulntins

dank given by
Kentucky
superintendents

Aank given by
United States
superintendents

1

1

2

2

3

8

4

4

5.5

7

5.5

28

g.5
8.5
11
11
11

23

5
6
24.5
20

3

Approve.--The twelve fun
ctions to approve which Ken
tucky
superintendents ranked
first and the ranks given
these san:e
functions by superintende
nts for the entire United
States are
shown in Table XXII.

Chapter Summary
The facts presented in
this chapter are, to a
large extent,
in summary forn, and many
of them cannot be furthe
r su=arized.
It is possible, howev-.:r,
to draw some conclusions
and rake certuin
recommendations concerning
the towers and duties of Ken
tucky city
superintendents.
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1.

The most important characteristic of the superinten-

dent's work is educational leadership.
2.

The superintendent's part in the various functions of

school administration is much more frequently a power to initiate
than 0 execute or approve.

3.

The responsibility for appointing, transferring, and

dismissing subordinates, for determining new policies, and for
supervision of instruction makes the superintendent personally
responsible for the development of the educational program.
4.

Since he is responsible for the development of the

program, the superintendent should have, as he does in Kentucky,
the authority to direct the preparation of the budget.

5.

Latters of attendance laws and the taking of the school

census are under the direction of the superintendent or a chief
attendance officer who is directly responsible to him.

6. Duties concerned with the maintenance and repairs of
buildings and grounds are initiated by the superintendent.
7.

Purchase and sale of buildings and grounds, rent,

preparation of plans for construction, and supervision of construction are initiated and approved by the superintendent.

8. The superintendent initates and executes the making of
rules and regulations governing routine matters.

9.

The superintendent in Kentucky has an active part in

determining the content of subjects andthe subjects to be included in the curriculul:I.

He initiates and approves both of

these functions.
1J.

The selection of te::tbooks cnd i:Istr1;ctic,nal sulnPlies

should be under the suerintendent's dire
ction.

The Kentucky

superintendent indtites, executes
, and approves these functions.
The selection of non-educational supp
lies ranks relatively high
in all three powers. This is one
duty that the superintendent
souid delegate to scneone else
. For the superintendent to
attend to thls personally takes time
which s:lould be devoted to
more important duties.
11.

Civic center activities, evening schools, and
con-

tinuation schools should be under the dire
ction of the su)erintendent. Too few supplementary educatio
nal activities, such as
these, were retorted by K
- entucky superintendents.
12.

In order to develop a good health tro[
;ran, the

direction and supervision of medical insp
ection should be under
the superintendent.
13.

The final conclusion one reaches afte
r a study of the

superintendent's powers and duties is
that all the educational
activities of the city should cent
sr in the office of the
suI)erintendent of schools.
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The findings in this study can best be su=arized in the
•
following description of the present city school superintendent:
1.

The superintendent of schools in Kentucky is usually

a man fro::: 27 to 72 years of age.
2.

The median age is 42.2 years.

The city superintendent as a rule is married.

The

median nuMber of children is 2.5.

3.

Eighty-three per cent of the superintendents report

that they are high school graduates.

The remaining seventeen

per eeat report that they are not gradui:tes -eut since all of
the seventeen are college or university graduates, it is safe to
assume that they have four years of high school or its
ecuivalent.
4.

Sixty superintendets, or 2.3 per cent have the

bachelor's or a higher degree.

One renorts no degree.

Only

twelve superinteadentz, or 19.7 per cent, report the bachel
or's
as their highest degree.

Forty-six superintendents, or 75.4 per

cent, report the master's, and two superintendents, or

3.3

per

cent, report the doctor's as their highest degree
.

5.

Ninety-five per cent of Ithe superintendents report

rraduate study.

6.

Ninety-five per cent of those reporting graduate study

give education as their major subject on the graduate
level.

7.

The city suy.erintendent keeps professionally fit
by

attending sur:rer school.

Seventy-one per cent have atter;ded
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college or university summer school withi
n the last five years.

8. The total educational experience of the superinten
dents
reporting is from six to fifty.

The median number of years in

educational 77ork is 22.7.

9. Fifty-four per cent of the superintendents have
experience as high school teachers, and 55.7
per cent have
experience as elementary teachers.

The median number of years

as high school teacher is 3.4 and as elementary
teacher, 3.8.
10.

Seventy-eight per cent have experience as high school

principals, and 18 per cent have experience as elementary
school
principals.

The median number of years as high school principal

is 4.5 and as elementary principal, 4.
11.

The range in years as city superintendent is from 2 to

37. The median number of years as superintendent is 12.25.
12.

The superintendents entered the superintendency from

the high school principalship in 70.5 per cent of the
cases.
13.

Forty-one per cent of the superintendents accepted

their first superintendencyin cities under 2,500 in popul
ation.
14.

The range in years of service in the present position

is from less than one to twenty-nine.
years in the present position is

The median number of

8.8.

15. The median length of the superintendent's contract is
2.6 years.
16.

The median f2a.1i..r,y of the city superintendent of schools

for 1933-1934 is

17.

421E5o.

The range in salaries is from c.,:;00 to

The incomes of the superintendents are supnlemeLttA in
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27.9 per cent of the cases by small additional amounts
earned.
The median amount for those reporting additional income

is 3325.

18.

The median amount saved by the superintendent is $650.

19.

Fifty per cent of the superintendents own their own

homes or are buying homes.
20.

All of the superintendents report membership in one or

more professional organizations, and 95 per cent belong to one or
more civic organizations.
21.

The most important characteristic of the superinten-

dent's work is educational leadership.
22.

The twelve functions of school administration in which

superintendents report that they most freuently exercise power
to initiate, execute, or approve show the degree in which
superintendents exercise leadership and the technical character
of their work.

The twelve functions which the superintendents

report most frequently with reference to power to initiate,
execute, and approve are listed below:
Twelve Functions viich Superintendents 1Zost Freuently Initiate

1

1.

Appointment of teachers

2.

Appointment of princi,)als
-

3.

Determination of new policies

4.

Determination of subjects in curriculum

5.

Dismissal of teachers, principals, and assistants

6. Preparation of budget
7.
4

Selection cf textbooks

8. 1.:uking routine rules and regul.:_tions
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9.

Appointment of attendance officers

10.

Transi'er of teachers, principals, and assi
stants

11.

1)etermination of content of subject

12.

Appointment of janitors

Twelve Functions which Superintendents Most
Frequently Execute
1. Laking routine rules and regulati
ons
2.

Selection of instructional supplies

3.

Selection of textbooks

4.

Determination of subjects in curriculum

5.

Direction and su2ervision of classroom instruct
ion

6.

Transfer of teachers, principals, and assistants

7.

Selection of other supplies

8.

Determination of content of subject

9.

Preparation of budget

10.

Determination of now policies

11.

Maintenance-repairs

12.

Enforcing compulsory attendance laws

Twelve Functions which Superintendents Lost Freq
uently Approve
1.

Supervision of classroom instruction

2.

Determining content of subjects

3.

Direction and supervision of medical inspection

4.

Selection of instructiorril supplies

5.

Subjects to be incLdwi

6. Purchase and salc of buildings i;nd crcunds

7.

Preparation of plans for co!:etrution

8. Selection of textLooks
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9.

Selection of other supplies

10.

Supervision of construction

11.

naintenance-repairs

12.

1:1=tking routine rules and recalations

The superintendent's part in the various

tirctions of

school administration is much more frequently a power to
initiate than to execute or approve.
23.

The conclusion one reaches after a stud7 of the su,.er-

intendent's powersand duties is that all of the enzcational
activities of the city should center in the office cf the
superintendent of schools.
24.

All available information for the two groups points to

the conclusion that the Kentucky city sw)erintendents are better
trained, more experienced, and better paid than are the Kentucky
county superintendents.
25.

A comparison of the Kentucky city sueritendents with

city superintendents frolii the entire United States shows that
the Kentucky su:erintcndent

ive a longr period of trainig,

a longer total educational experience, and a longer experience
in the superintendency than have the superintendents from the
entire United States.

In spite of their superiority in these

respects, the median salary of the Kentucky superintendents is
much lower than the median salary for the entire country.
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THE STATUS OF THE CITY SUPERINTENDENT OF SCHOOLS IN KENTUCKY
To insure that the answers will have no personal identity during the tabulations, this stub will be
detacht.d upon receipt of the questionnaire.
Name of Person Replying ...
Dear Mr...

City

... .

Please fill out this blank at your earliest convenience and return it in the enclosed envelope. This
material is being gathered for a Western Kentucky State Teachers College Master's Thesis. The study is
under the immediate direction of Dr. Bert R. Smith and has the backing and approval of the State
Department of Education. Full and careful replies will help to make this survey a valuable contribution
to education in Kentucky. The information givfn by you will be held in strict confidence.
(Any city superintendent wishing a summary of this study may have it by writing to Dr. Bert R.Smith. Western
Kentucky State Teachers College, Bowling Green, Kentucky after August 1, 1934-1

General Directions: This inquiry blank has been constructed S3 that many of your answers can be
indicated by a check mark. Written answers have been called for as infrequently as possible. These attempts to reduce your task make the blank appear long and complicated. This is not the case, however.
Thirty minutes is a liberal maximum time allowance in filling in the data called for.
Read each question carefully and critically. All items are important.
I. The number of pupils enrolled in your school
system:(
2. The number of teachers under your direction:

PART

1. PREPARATION

Indicate with a check mark whether or not you
are a high school graduate:
(a) ..... . No
(b) .... Yes
2. If a high school graduate,check the item which
best describes the community in which your
high school was located:
Rural(Under 1,500
(a)
City(2,500 tii 5,000)
(b)
(c)
(d)

City(5,000 to 10,000)
City(1C,000 to 50,000)

(e)

Ciry(Over i0,000)

3. Check -below the item which best describes the
highest level .of your -undergraduate colle).le
work:
tal
No college work
Less than 1 year
(b)
(c)
1 year, but-less.than 2 years
2 years,-but less than 3 years
(d)
(e)
3 years. but less than 4 yrgrs
(f)
4 years or more

4. Indicate below with a check the highest academic degree which you hold:
(a)
None
(b)
Bachelor's
(c)
Master's
(d)
Doctor's
(e)
Not listed above, the following degree:
...............

5. Check below the type of college in which you
took the major portion of your undergraduate
training:
(a)
No college training
(b)
junior college
Normal school
(c)
(d)
Teachers college
(e)
University
Liberal Arts College
(g)
Agricultural College
(h)....
Special school with following name:
...

6. M. major study in undergraduate work was:
7. M mwIor study on graduate level was:

8. Indicate the number of semester hours of grad*de credit which you have earned, including
summer school work in 1933.
(..... ...)
9. Indicate by a cheak mark the latest year that
you attended college or university summer
school:
Before 1927
(a)
(b)
1927
1928
(c)
(d)
1929
(e)
1930
(f)
1931
(g)
1932
(h)
1933
PART IL

EXPERIENCE

1. Check below the item which best describes
your work last year (1932-1933):
Same position and same system as
(a)
at titesen.t.
Not employed in school work.
(b)
Held another educational position
(c)
as follows;
Position
City

(b) Years as a secondary school teacher:
)
(c) Years as elementary school principal:
td) Years as secondary school principal:
(e) Years as city or town superintendent

)

(f) Years as city district deputy or assistant
superintendent(
4g) Years as a county superintendent(
*I-Years in state school administration:
(i) Miscellaneous experience not listed above:
)
Total number of years (
(See Question 2)
4. Indicate the school position or work in which
you were engaged just prior to your first city
superintendency:
High school principal
High school teacher
Elementary school principal
Elementary school teacher
... College student
Not listed above, the following employment

State
2. Indicate the total number of your years in
school work exclusive of present year t1933-4):
3. Distribute the total given in Question 2 under
the following types of positions.(Be sure your
total checks with Question 2).
(a) Years as an elementary school (graded or
rural) teacher (

5. Indicate with a check mark the population of
the community in which you first entered the
superintendency:
(a)
Under 2,500
2,500 to 5,000
(b)
(c) .
5,000 to 10,000
(d)
10,000 to 50,000
Over 50,000
(e)

44.

PART

ILL CONI RACTUAL STATUS

3. The number of adults and children totally dependent on you for support: (

I. Indicate below w hether or not you hold a written contract in your present position:
(a)
No
Yes
b)

4. The number of other persons partly dependent on you for support: (

2. indicate below the period for which you were
appointed or elected to your present position:
Indefinite period
(a)
Years IWriie in numbel)
k b)

5. Check below the item which indicates whether
you own or rent your home:
ta) .
Own my home
Buying a home
ib)
Renting
(c)

3. Indicate below the number of years you have
held your present position, include the present
school year 1933-34:
Less than 1 year
(a)
Years iWnte in number)
(13)
4. Give your annual salary for 1933-34:
($
5. Give the approximate annual value of the appurtenances and services connected with your
present position. (Include ust of automobile,
free rent, etc.):
($
6. Give your 1932-33 salary: $

6. What sum did you save in 1932-33? (Include
bank deposits, insurance, bonds, and invest) (Write sum here)
ments): ($
7. Indicate below the number of daily and weekly
newspapers which you take or read regularly:
None
(a)
One
(b)
Two
(c)
Three
(d)
Four or more
8. Write below the names of the professional magazines in education which you take or read reguLirly:

7. What amount of income did you receive in
1932-33 in addition to your regular salary?
(a) ..... ...No additional income
)iN,Vrite in zmZ,unt)
(b)4$
8.1f you made the following trips in 1932-33 indicate under each type of trip the item which
best describes the expenses paid by your Board:
(1) Business trips for your school system:
Nothing paid by Board
(a)
Part paid by Board
(b)
All expenses paid
(c)
(2) State education association meetings:
Nothing paid by Board
a
Parr paid by Board
All ex-penses paid by Board
PART IV. PERSONAL

DATA

1. Your age to your nearest birthday:
2. The number of your children who are living:

9. Write below the name of the popular or other
magazines which you take or read regularly:

e.

10. Indicate the civic associations of which you are
a member
(a)
Not a member of any
(b)
Chamber of Commerce
(c)
Board of Trade
(d)
Grange
(e)
City Club
(f) .
Service Club ( 1. e. Rotary, Lions,
Ki% anis, etc.)
(g)
Not ii.sted above, the following:

11. Check below the professional organizations in
education of which you are a member:
(a)
None
(b)
Local administrative club
(c)
State education association
(d)
Superintendents' section of state
education association
(e)
N E. A.
(f)
Department of Superintendence of
N. E. A.
Not listed above with the following
(g)
names:

12. Indicate below the item which best represents
the year when you attended the latest educational convention outside of ,,our state.:
Have attended iu edu ational convention
(b)
1929 or before
(c)
1930
(di
1931
lei .... 1932
(f)
1933
11.3. Indicate below the item which best represents
the year when you attended the latest educational convention inside of your state:
(a)
Have attended no educational convention inside of my state
(b)
1929 or before
(c)
1930
(d)
1931
(e)
1932
1933
(f)

PART V.

AUTHORITIES EXERCISED BY THE SUPERINTENDENT OF SCHOOLS
Read each function listed below and check the column or columns which represent the responsibilities which you actually have in these activities.
DEFINITIONS —The following definitions explain the meaning of the terms used:
Initiate includes: (1) to nominate; (2) to recommend; (3) to take the first step or make the first
official move.
Execute means the actual doing of the thing, such as making the contract with the teacher,
acting as agent for the city in the purchase of land, etc.
A.ppto‘e means: l the responsibility of deciding beforehand whether or not the particular thing
shall be done; (2) passing on routine matters such as bills; (3) the right of review;
(4) settlement of questions on appeal.
What Authorities Do You Exercise Personally in the Functions of School Administration Listed Below ?
Check X under the proper head or he:ds .

Function of School
Administration
1. Appointment of:
a. Asst. Superintendent
b. Business Manager
C. Principals
d. Teachers
e. Sec. of Board
f. Janitors
g. Clerks
h. Attendance Officer
I. Health, recreational, and
social workers
2. Transfer of
a. Teachers, principals, and
assistant superintendents
b. Health, recreational, and
social workers
c. All other employees
3. Dismissal of
a. Teachers, principals, and
assistant superintendent
h. Health, recreational, and
social workers
c. All other employees
4. Preparation of budget

Initiate

Execute

Approve

Function of School
Ad ,- :inistration
5. Attendance
a.Taking census
_
b. Enforcing compulsory
attendance laws
_
6. Buildings and grounds
a.Purchase and sale
b.Preparation of plans for
construction

Initiate

Execute

Approve

.

c. Supervision of construction

.

d. Rent
e. Maintenance-repairs
7. Curricula, Determination of
a. Subjects to be included
b. Content of subjects

t

•

.

8. Making rules and reguladons i
governing routine matters
I
9. Determining new policies
10. Selection of
a. Textbooks

._

b. Instructional supplies
c. Other supplies
11. Direction and supervision
a. Medical inspection
b. Classroom instruction
c. Civic center activities
d. Continuation schools
c. Evening schools

..

The follo;,ing is a list of the cities inclu ed in this
study:

4-..shland

Harlan

1:evroort

Barbourville

Harrodslour

Olive 1111

Bowling Green

Hazard

Owensboro

Carrollton

Henderson

raducah

Catlettsburg

Hickman

Iaintsville

Central City

Hoykinsville

Paris

Clifton

Irvine

Corbin

Jackson

Covington

Lawrenceburg

rrestensturg

Cynthiana

Lebanon

Princeton

Danville

Le::ington

krovidt.ce

Dojton

Louisville

:Uchnond

Elizabethtown

u3

livi.lie

Frankfort

Larion

300ttc7ille

FrankAin

Layfiold

Shelbyvirle

Pt. Thomas .

Somerset

Pulton

Liddlesbore

Sturcis

Georgetown

Morganficid

Versail1es

Greenville

Lt. 4;terling

Winchester

L'urrvir
Lo data w...;re
;icholacville

1- 2.7 these t-do cities:
Bellevue

